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AGREEMENT 


BETWEEN: THE FRASER VALLEY COLLEGE BOARD 


AND: 


aE patam WALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 
1 


ARTICLE i} (HE AGREENEWe 


1.1 


Pareiiy ‘col and) as Ggpohes of, the Agreement 
©) o v 


Parties to this Beek ament, the Fraser Valley €o6llege Board and the Fraser 
Valigy\|\tollepe Pandy: and Staff Association: 


vy 


(a) adsile to! promdte fair and proper conditions and tériis of appointment 
for employees; 


(b) recognize that the essential functions of Fraser Valley College are 
to provide a wide range of educational programs for students of 
various talents and interests, to extend the opportunity for con- 
tinuation of post-secondary education, and to provide a program of 
continuing education for the use of the community, and that the 
performance of these functions is enhanced by regular, harmonious 
relations, and by the peaceful and amicable settlement of disputes and 


misunderstandings. 
Definitions 


Academic Assistant: All positions requiring a minimum of a Bachelor's 
Degree from a recognized institution by Canadian standards will fall within 
this classification and will be part of the faculty bargaining component. 


Academic Year: A period of one (1) year beginning on August 1 and ending 
on July 31. 


Administrator: A Supervisor not included in the bargaining unit. 


Appointment Year: Any period of three hundred and sixty-five (365) 
consecutive calendar days, commencing on the first work day of an employee's 
appointment, or on such other date as may be specified at the time of the 
appointment. 


Association: The Fraser Valley College Faculty and Staff Association. 


Auxiliary Employee: Any employee appointed for an unspecified period on a 
day-to-day basis, whether for a full day or part of a day, normally for the 
purposes of substitution for other employees for reasons of illness or 
leaves of short duration, or other emergency circumstances. This category 
of employee is not included in the bargaining unit as defined in Article 
2.1, and is not covered by this Agreement. 








Bargaining Unit: The unit for which the Association is certified by the 
British Columbia Labour Relations Board and described in Article 2.1, 
Bargaining Unit Defined. 


Bumping (Displacing) Rights: "Bumping rights” or “displacing rights" refers 
to the rights of an employee who is the subject of a layoff, to use his/her 
College seniority to claim another job within the service of the College, 
subject to the qualifications and conditions provided in this Agreement. 


College: Fraser Valley College; Fraser Valley College Board; Board; the 
Employer. . 


College Seniority: "College seniority" or "seniority" shall be defined as 
an employee's total length of service with the College as a regular 
employee, as calculated in Article 17.1 (Calculation of Seniority). 


Committee of Officers: The Committee of Officers of the Association as 
defined by the Constitution of the Association. 


Consultation: "Consultation" shall be understood to mean a process through 
which the College will deliberate with the Association (Executive) with 
regard to some specified issue or matter. In the context of this Agreement, 
the consultation process is intended as a vehicle through which the College 
will seek the advice or opinion of the Association, and through which the 
parties may make known their respective views and opinions, but it is not 
intended to connote consensus or mutual agreement. 


Coordinator: An employee assigned by the Employer with the specific 
responsibility to coordinate the work of employees in a College program or 
department. 


Director: A professional employee assigned by the Employer primarily to 
direct the work ef a specific department or work group such as Learning 
Resources, Computer Gexvices, Trades Training or Adult Basic Education and 
paid according te the OI, DII or DIII salary schedule described in Article 
2.7.2 (Directorg' Salaries). 


Employee: A.regular employee of the College. 


Employer: Frasex Vallay College Board. 


Faculty: Regular employees appointed to the positions of instructor, 
librarian, counsellor, public information officer, or other equivalent 
position. 

Grievance: A grievance shall be defined as any dispute or controversy 


between the College and the Association in respect to any matter involving 
the interpretation, application or administration of any provision of this 
Agreement; any matter involving the alleged violation of this Agreement; or 
any question as to whether any matter is grievable or arbitrable. 


Joint Committee: A committee with representation from the Association and 
the Employer which meets according to terms of reference described in the 


hy 





Agreement, and makes decisions by consensus of the parties rather than by 
majority vote. ! 

Layoff: The involuntary cessation of employment or involuntary reduction 
of an employee's number of hours at work, by the College, for reasons which 
do not include dismissal, suspension, leave of absence, short term 
disability leave, long term disability leave or resignation. 


Leave: Leave of absence from duties with the permission of the Employer, 
either with or without pay. 


Lockout: The closing of the College or any of its facilities, a suspension 
of the work of its employees, or a refusal to continue to employ a number 
of its employees, done to compel its employees to agree to the terms of a 
~tOllective agreement or to conditions of employment by the College. 


= President: The Chief Executive Officer of the College. 


Regular Employee: Any employee who: is employed for fifty percent (50%) or 
more of an annual full-time duty load, or who is designated as a regular 
employee by the College. All regular employees shall be employed according 
to one of the following kinds of appointment: 


i) Type A Appointments ~- an appointment, either full or part-time, 
to a staff position for an indefinite term. 


ii) Type B Appointments - an appointment, either full or part-time, 
to a director or faculty position for a fixed term of one (1) 
appointment year or more. 


iii) Type C Appointments - An appointment to a director, faculty or 
staff position for a fixed term not to exceed one (1) appoint- 
ment year. The application of Type C appointments is governed 
by the provisions of Article 31 (Type C Appointments). 


Regular Part-time Faculty Employee: Any employee whose contract is far less 
than fifty percent (50%) of an annual duty load, but greater than 219 hours. 


Regular Part-time Staff Employee: Any employee who is employed for less 
than fifty percent (50%) of an annual duty load, but greater than 140 
contracted hours. 


Scholarship and Scholarly Activity: These activities include, but are not 
necessarily limited to writing and publishing of books, articles and 
training or user manuals; conducting research; yresenting workshops; 
presenting papers or being a panel member at a conference; developing media 
resources such as computer software or video or slide material; compiling 
scholarly bibliographies and annetated caseurce lists; reviewing journals, 
books or productions; translating matwrial of scholarly interest; developing 
innovative teaching techniqués; course development for new course offerings; 
creating a work of art such as a sculptuse or painting, producing/directing 
a play, or writing a novel; and inverting ox enhancing a piece of equipment 





or a physical instrument. 
FSA rd 





The product of scholarly activity is expected to be presented in appropriate 
forums, such that others may benefit from it. 


Sessional: An employee who instructs one (1) course in a semester. If re- 
hired to instruct in another semester, the employee becomes a Regular Part- 
time Faculty Employee. If two complete semesters have passed since the 
employee's original contract,. the employee remains a Sessional employee. 
Sessionals are excluded from the Collective Agreement, except Articles 1.2, 
7, 12, 13.5, 15, 16, 17 and 22. 


Semester-based Programs: Those instructional programs offered in two 
semesters (subject to Article 20.2.6), each semester normally including 
fourteen weeks of instruction and a final examination period, scheduled 
between the dates of September 1 and April 30. 


Senior Administrator: Any one of the President, Bursar, Deans and the As- 
sociate Dean. : 


Shop Steward: A member of the bargaining unit designated as shop steward 
and selected by the Association to act as an Association representative in 
matters such as the grievance procedure, initial contract interpretation, 
and other duties as assigned by the Association. 


Staff: Regular employees appointed to positions other than those of faculty 
or director. 


Strike: A cessation of work, or a refusal to work, or a refusal to continue 
to work, or an act of omission that is intended to, or does, restrict or 
limit services by members of the bargaining unit, in combination or in 
concert, or in accordance with a common understanding, for the purpose of 
compelling the Employer to agree to the terms of a collective agreement, or 
to conditions of employment by the College. 


Supervisor: An employee with the specific responsibility assigned by the 
Employer to supervise other employees. 


Temporary Vacancy: A position which is unoccupied due to a leave of 
absence. Temporary vacancies will be filled as in Article 13 (Vacancies 
Within the Bargaining Unit). 


Vacancy: An unoccupied position within the bargaining unit. Vacancies will 
be filled as in Article 13 (Vacancies Within the Bargaining Unit). 


Work Day: Any day for which a particular employee is entitled to receive 
straight time earnings from the College for work performed, paid leave, 
statutory holidays, or annual vacations. The expression does not suggest 
a work day of any particular duration. Rather, the duration of any 
particular work day depends upon the type of appointment held by the 
employee, and the applicable provisions of the Agreement. 


Ds iy 
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Impact of Legi#istion: Existing and Future 


(a) 


(b) 


(ec) 


(a) 


(e) 


Use of Singular Terms 





The parties recognize and agree that they cannot be obligated or bound 
by any term, condition or provision which would be contrary to any 
applicable existing or future federal or provincial legislation, or 
regulations passed pursuant to such legislation. In the event that 
any term, condition, or provision, or part thereof, which is 
incorporated into this Agreement, whether by inadvertence, error, or 
misunderstanding, is in fact or in law contrary to such applicable 
federal or provincial legislation or regulations, then such term, 
condition or provision or part thereof is void and of no effect. 


In the event that any applicable existing or future federal or 
provincial legislation makes invalid any provision of this Agreement, 
the remaining provisions shall remain in effect for the term of the 
Agreement . 


The parties agree that they will comply with any applicable existing 
or future federal or provincial legislation or regulations passed 
pursuant to such legislation. 

Where it is argued that an employee's rights under relevant statutes 
are being violated, the first recourse of the employee may be thiouga 
the grievance procedure. 


In addition to the provisions of this Agreement, those statutes and 
regulations that come within the jurisdiction of the Ministry of 
Labour of British Columbia, and also the Human Rights Act of British 
Columbia, will govern employer-employee relations. 


Wherever singular is used, the reference shall include the plural where 
the context so requires. 


FSA Boa: 
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ARTICLE 2: ASSOCIATION RECOGNITION AND RIGHTS 


2.1 


Bor 








Bargaining Unit Defined 


The bargaining unit shall consist of all regular employees of Fraser Valley 
College, with the exception of the following: 


President 

Dean of Career Programs 

Dean of Academic Studies 

Dean of Educational Support 

Dean of Continuing Education 

Bursar 

Associate Dean of Institutional Development 

Director of Accounting 

Director of Personnel * 

Director of Facilities Services 

Director of Information Services 

Director of Purchasing 

Executive Secretary to the President 

Executive Assistant to the College Board 

Administrative Assistant to the Dean of Career Programs 
Administrative Assistant to the Dean of Educational Support 
Administrative Assistant to the Dean of Continuing Education 
Administrative Assistant to the Dean of Academic Studies 
Administrative Assistant to the Associate Dean of Planning & Development 
Administrative Assistant to the Bursar 

Administrative Assistant to the Director of Personnel 
Personnel Assistant 


Auxiliary employees are excluded from the bargaining unit. 


The parties may, from time to time and by mutual agreement, exclude 
additional positions from the bargaining unit as managerial or confidential 
positions. 


Recognit the Bargaining Agent 


The College recognizes the Association as a trade union pursuant to the 
Labour. Code of British Columbia, with all rights and responsibilities 
attendant upon such status. More particularly, the College recognizes the 
Association as the exclusive bargaining agent for all members of the 
bargaining unit. ; 


No Other Agreement 
No employee covered by the Agreement shall be required or permitted to make 


a written or oral agreement with the Employer or its representatives which 
conflicts with the terms of this Agreement. 








Recognition of Representatives 





The Employer recognizes the Committee of Officers of the Association for the 
purpose of relations between the Employer and the Association arising out 
of this Agreement. No employee or group of employees shall represent the 
Association at meetings with the Employer without proper authorization of 
the Committee of Officers. 


ties 





Association Act 


(a) .Employees who are members of the Committee of Officers of the 
Association may be allowed up to four (4) hours per month te attend 
Association meetings. It is understood that meeting times will be 
negotiated with the employee's supervisor so as not to disrupt the 





operation of the College. Hours may not be accumulated from month to 
month. 
(b) In any one (1) contract year, all members of the Association shall be 


allowed to attend up to two (2) general meetings of the Association 
during College hours. 


Leaves of Absence: Association Business 





(a) For purposes of releasing employees toe conduct business for the 
Association, the College will grant paid ieaves of absence to 
employees, subject to the following conditions: 


(i) where possible, requests for such ieaves will be made in 
writing by the FSA President to the President at least 
twenty (20) College work days in advance, and 





(ii) a request must specify whether it is for full-time or 
proportionai igave, and 

(iii) in any catessar year, the following F.S.A. executive 
positions will be granted such leaves: 
*President *Contract Chair 
*Faculty Grievance Chair *Staff Grievance Chair 
*J.C.A.C. Chair *Communications Chair 


*One other Executive position 
to be determined as needed 


One (1) such leave may be for full-time release, but the 
other such leaves must not exceed one-half (1/2) of a 
full-time release each, and 


(iv) the College must be satisfied that the granting of a 
Particular request for leave would not be in conflict 
with or disruptive to the operation of the College, and 


(v) such leaves will not be unreasonably denied. 
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(b) In the event that the College deems it necessary to provide a 
replacement for an employee who is granted a leave under this Article, 
whether such replacement is by substitution, transfer, or by hiring, 
the Association will pay all resulting costs. Such costs will ingiude 
wages, benefit premiums, statutory holiday pay, vacation pay and 
payroll burdens which attend the replacement. 


College Board Information 


Both the Employer and the Association will furnish, in advance, copies of 
their respective Agenda and other public information assembled for their 
regular meetings. Approved Minutes of regular meetings of the Association 
and of the Board will be exchanged. The Association shall have a place on 
the Agenda of all public College Board meetings. 


The Board will provide to the Association, upon request, details of approved 
budgets and a summary of the proposed budget. 

The Board will forward a copy of any newly implemented or revised College 
policy statements dealing with conditions of employment, immediately that 
such policy statements are adopted by the Board. 


Continuing Discussions 


Subject to this Agreement, the Employer agrees to continue to discuss 
practices relating to members of the bargaining unit that traditionally have 
been the subject of consultation and discussion. 


Use of College Services 


The Employer agrees to provide the Association access to College services 
such as typing, postage, copying, and supplies. 


The Association agrees to reimburse the Employer for services at cost to the 
College. 


Copies of Contract 


The Employer shall provide a copy of this Collective Agreement to each 
employee within twenty (20) work days of entry into force of this Agreement 
as described in Article 10 (Entry Into Force), unless unusual circumstances 
make this impossible. In such an event, the Association will be notified 
of the problem as soon as possible, and in any case fifty (50) copies of all 
med contractual changes will be supplied to the Association within 
ten ¢16) College working days of entry into force of this Agreement, as 
deserised in Article 10. 





Job Description 


The Employer shall provide each staff member with a copy of his or her 


current job description. 
: 2 
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ARTICLE 3: CHECK-OFF OF ASSOCIATION DUES AND 


3.2 


MEMBERSHIP IN THE ASSOCIATION 


Condition of Employment of New Employees 





The Employer shall make it a condition of employment of new members of the 
bargaining unit that each such member shall pay to the Association an amount 
equal to the monthly membership dues in the Association fixed in accordance 
with its Constitution. 


Employees Hired Before April 1, 1976 





Employees hired before April 1, 1976, and who were not members of the 
Association at that date may be exempt from payment of membership dues to 
the Association, except where such employees have given a written assignment 


of a portion of their salary equal to the membership dues in the 
Association. 


Employer Shall Acquaint New Employees 





The Employer shall acquaint new employees with the fact that a collective 
agreement is in effect. New employees shall be presented with a copy of the 
Agreement, an Association membership application card, and an Association 
dues check-off card. The dues check-off card is to be signed by the 
employee and returned to the Employer immediately. 


Deductions 


(a) Deductions shall be made monthly in the second payroll period of each 
month for membership dues and for any assessments levied by the 
Association. Deductions shall be considered as owing in the month for 
which they were so deducted. 


(b) The Employer shall, within one (1) month, forward to the Association 
the total amount of deductions collected, together with a list of 
employees from whom deductions were made in that month, and with the 
amounts deducted from each employee. 


(c) The Association shall advise the Employer in writing of the amount to 
be deducted until changed by further written notice to the Employer 
by the Association. 
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ARTICLE 4: EMPLOYER RIGHTS 





4.1 


Employer Rights and Direction of Work Force 





The management of the College and the direction of the working forces, 
including the hiring, firing, promotion and demotion of employees, is vested 
exclusively in the Employer, except as may be otherwise specifically 
provided in this Agreement. The Association agrees that all employees shall 
be governed by all policies adopted by the Employer and implemented by the 
Administration, and published to employees on buliatin or notice boards or 
by general distribution, provided such policies are fair, reasonable and are 
not in conflict with this Agreement. 


Employment Qualifications 





(a) In relation to empicyment within the College, it lies with the College 
to determine whether a candidate for first employment, or an existing 
employee, has the skills, qualifications and abilities which are 
required to assume a position and perform the tasks involved in that 
position. This determination by the College will arise in a variety 
of employment circumstances, including the filling of vacancies on a 
temporary or permanent basis, promotions, transfers, substitutions, 
return from long term disability leave, and in connection with 
lay-off, recall and bumping. 4 


ip) In cases where layoff, recall or buwyiing are not involved, the 
Selection Advisory Committee process as per Article 13 (Vacancies 
Within the Bargaining Unit) shall be used subject to (c), (ad), (e) and 
(£) below. 





(c) In making determinations about the qualifications, abilities and 
skills of an employee or of a candidate for employment, the College 
is obligated to make judgments based on fair and objective standards. 
The College must not treat any employee or candidate for employment 
in a manner which is arbitrary, discriminatory, capricious or 
unreasonable. 


(d) The determinations of the College must be seule within the parameters 
of the requirements of the applicabis 4% Gescription, and the 
relevant selection criteria established fax the position. 


(e) Copies cf the applicable job description and. relevant selection 
criteria of Type "A" and Type "B" posted positions shall be provided 
to the Association. The job description will be sent with the 
posting notice and the selection criteria shall be given to the 
Grievance Chair by Personnel as soon as possible after the SAG has set 
the criteria and prior to interviews being held. 


(f£) When new positions are created or existing positions have the 
education and experience levels changed, the Personnel Director and 
past F.S.A. Chair of the J.C.A.C. will meet to review the edutation 
and experience to determine if the changes meet the spirit of the Jcac 
system and até comparable to the existing classified positions with 
similar duties. 
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ARTICLE 5: TERM OF THE AGREEMENT 





This Agreement shall come into effect as of the signing date of the 
completed Agreement and shall expire as of March 31, 1994. Where the 
parties undertake to renegotiate this Agreement in accordance with Article 
6 (Renegotiation of the Agreement), the provisions of this Agreement shall 
continue in force and effect until a revised Agreement is concluded, or the 
right to strike or lockout accrues and is exercised, whichever first occurs. 
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ARTICLE 6: RENEGOTIATION OF THE AGREEMENT . 


6.1 








Call _for Renegotiation 


The Association or the College may, by written notice given within the last 
four (4) months of the Agreement, call on the other party to renegotiate 
this Agreement. 


Representation 


In the event there is a call to enter into renegotiation of this Agreement, 
the party calling for negotiations shall advise the other party of the 
person(s) who shall represent it in negotiations, and in reply the other 
party shall advise the party calling for negotiation of the person(s) who 
shall represent its interests. 


Options on Expiry of Agreement 


If an agreement has not been reached on all items by the expiry date of this 
Agreement the parties may, by mutual agreement, submit unresolved matters 
to a third party for resolution, or either party may employ whatever 
economic sanctions as may be lawful. 


No Strike/No Lockout During Term 





(a) The Association shall not declare, authorize, ratify or in any way 
participate in a strike during the term of this Agreement, and no 
employee shall strike during that period. 


(b) The Employer shall not lock out its employees during the term of this 
Agreement. 


FSA Be 
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ARTICLE 7: GRIEVANCE PROCEDURE 





7.0 


Definition of a Grievance 





A grievance shall be defined as any dispute or controversy between the 
College and the Association in respect to any matter involving the 
interpretation, application or administration of any provision of this 
Agreement; any matter involving the alleged violation of this Agreement; or 
any question as to whether any matter is grievable or arbitrable. 


Informa}, Begolution 


(a) Every effort shall be made to resolve problems through informal 
channels before using the formal process. The affected employee must 
request a meeting with the appropriate supervisor in an attempt to 
discuss and resolve the issue before a grievance is initiated. The 
Area Shop Steward or Grievance Chair may attend the meeting at the 
request of the affected employee or the supervisor. 


(b) Any informal resolution of a grievance or complaint shall be consis- 
tent with this Agreement. If the Association is of the opinion that 
a complaint has been informally resolved in a manner inconsistent with 
the terms of this Agreement, then the Association may grieve the 
resolution, 


Procedures: Initiation of a Grievance 





(a) All formal grievances filed on behalf of employees must be initiated 
by the Association. 


(b) Except where specifically provided by other provisions of this 
Agreement, all grievances will commence at Step One. There: ir, the 
subsequent steps will be followed sequentially unless a gyvievance is 
resolved, withdrawn, or otherwise disposed of, or unless the parties 
otherwise specifically agree to handle a particular grievance in a 
different manner. 





Step One 
(a) In the first step of the grievance procedure, the Area Shop Steward 


or the Grievance Chair will submit written notice of grievance to the 
clate sumervisor and forward a copy of same to the Personnel 
3 The written notice will state the facts giving rise to the 
ievancse, identify the provisions of the Agreement alleged to be 
ielated, and indicate the remedy requested. After receipt of the 
weitten notice, the supervisor will schedule a meeting within ten (10) 
work days with the Area Shop Steward or Grievance Chair to discuss and 
attempt to sattie the dispute. The affected employee has the right 
to he present at the meeting. 














(b} Step One ends at one of two dates according to which date occurs 

first: Step Cae ends twenty (20) work days from the date of the 
“Setutreance of the grievable event, or from the date on which knowledge 
of the grievable event can reasonably be attributed to the affected 
employee; or Step One ends within five (5) work days after the meeting 
between the supervisor and the Area Shop Steward or Grievance Chair 
as specified in Article 7.3(a) above. This step will end in one of 
the following ways: 
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7.4 


7.5 


7.6 





- (i) the dispute is resolved between the Association and the 
appropriate supervisor, or 


(ii) the dispute is not resolved and the Association submits 
‘ths grievance in writing to Step Two of the grievance 
procedure, or 


(iii) the Association decides not to pursue the grievance any 
further. 
Step Two 
(a) The Grievance Chair of the Association, or representative, will submit 


a written notice.of the grievance to the President, who may designate 
an administrator to respond to it. 


(b) The President ox designate must hold.a meeting within five (5) work 
days with the affected employee's immediate supervisor, the Grievance 
Chair or representative, and the employee if the employee wishes to 
attend. 


(c) Within five (5) work days of this meeting, the President or designate 
must, in writing, inform the Association of the decision and the 
reason for the decision. 





Step Three He i 










(a) If the Association wishes t 
grievance will be submitted 
within five (5) work days of: 


eaitene ea grievance beyond Step Two, the 
werd, ig to the Agreement Committee 
cnet Ge¢ision of the President. 





(b) The Agreement Committee will meet within five (5) work days and shall, 
within ten (10) work days of the meeting, render. in writing a 
recommendation to the President and the Association. 


Step Four 
If either party wishes to pursue a grievance beyond Step Three, the 


arbitration procedure (Article 8) shall be initiated within five (5) work 
days of the date on which Step Three is completed. 


Policy Grievance 
(a) Where either the Association or the College disputes the general 


application, interpretation, or alleged violation of an article of 


this Agreement, the dispute wilt be presented directly to the 
Grievance Chair of the Association, ## to the President or designate. 


(b) The Grievance Chair of the Association ard the President or designate 
must call a meeting within five (5) work ys in order to discuss the 
grievance. 


(c) Within ten (10) work days of this meeting, the responding party must 
answer the grievance in writing, giving reasons for the position or 
the decision. 


(a) Where no satisfactory agreement is reached, either party may refer the 
dispute to arbitration (Article 8: Arbitration), provided that notice 
of the reference to arbitration is given to the other party within 


a 
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five (5) work days of the receipt of the position or decision provided 
by 7.6(c). 


7.8 Time Limits and Procedures 





(a) 


(b) 








The time limits and procedures fixed in this grievance procedure may 
be altered by mutual consent of the Association and the Colleges. No 
reasonable request for alteration of time limits will be refused by 
either party, as for example, when the principals to a grievance are 


unable to meet within prescribed time limits due to scheduled 
vacations. 


In the event that the College does not respond to a grievance within 
the specified time limits, the Association may require that the 
grievance proceed to the next step. 


In, the event that the Association does not respond to a grievance 


jets, the specified time limits, the grievance will be deemed to have 
A withdrawn. 


‘ eh 
\ gehevor'Seeor Without Prejudice 


- We gei@vanée shall be denied in the event the 
Association errs in reference to the section of 


fected employee or the 
jreement cited. 
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ARTICLE 8: ARBITRATION 


8.1 


Arbitration of Grievance 


Any grievance may be referred to arbitration according to Article 7.6 (Step 
4, Grievance Procedure) or to Section 96(1) of the Labour Code, after the 
grievance procedure has been exhausted as provided in Article 7 (Grievance 
Procedure). 


Initiation of Arbitration > 





The sarky wishing to initiate arbitration shall notify the other in writing 
of the question(s) to be arbitrated and the name and address of its chosen 
repesssmtative on the arbitration board. After receiving such notice and 
statement, the other party shall, within eight (8) work days, appoint its 
reprasentative on the arbitration board and give notice in writing of such 
appeintmens to the other party. Such representatives shall endeavour to 
select a third member who shall be Chair. Should the representatives fail 
to select such a third member within eight (8) work days from the 
appointment of the last representative, either party may request the 
Minister of Labour of the Province of British Columbia to appoint a Chair. 
Expenses and compensation of the representatives selected by the parties 
shall be borne by the respective parties. The expenses and compensation of 
the Chair shall be shared equally between the parties. 





Reference to Single Arbitrator 





Notwithstanding the provisions of Article 8.2 preceding, the parties may, 
by mutual agreement, refer an unresolved dispute to the binding decision of 
a single arbitrator. In such instances, if the parties are unable to agree 
on a mutually acceptable arbitrator within eight (8) work days of their 
joint decision to refer the matter to a single arbitrator, either party may 
ask the Minister of Labour to make the appointment. The expenses and 
compensation of a single arbitrator shall be shared equally between the 
parties. s 


Report of Arbitration Board 





Within ten (10) work days following the establishment of the board of 
arbitration, it shall report its decision on the grievance. The majority 
decision of the board shall be final and binding on all persons bound by 
this Agreement. 


Decision of Arbitration Board 





(a) The decision of the arbitration board shall be final and binding on 
both parties. 


(b) The arbitration board shall not have the power to change this 
Agreement or to alter, modify or amend’ any of its provisions. 


- : 2 
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ARTICLE 9: RATIFICATION OF AGREEMENT 





The Association undertakes to submit this Agreement and any amendrnients 
subsequently made to it, and each Agreement negotiated pursuant to Article 
6 (Renegotiation of the Agreement) herein which together constitute a col- 
‘lective agreement, to the members of the bargaining unit who are members of 
the Association, for ratification by a majority of those voting in a mail 
ballot or at a general meeting. 
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ARTICLE 10: ENTRY INTO FORCE 


This Agreement and each Agreement negotiated pursuant to Article 6 
(Renegotiation of the Agreement) shall enter into force upon signature by 
the Chair of the Colleg@ Reard and the President of the Faculty and Staff 
Association, following wiSication by the College Board and ratification 


by the Association in aq nce with Article 9 (Ratification of Agreement) 
above. 
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ARTICLE 11: AMENDMENTS 


Amendments to this Agreement may be negotiated at any time where the parties 
jointly agree: 


(a) that legislation adopted by the Province of British Columbia or the 
Government of Canada subsequent to the signing date of this Agreement 
necessitates immediate revisions to the Agreement, or 


(b) that the College finds itself unable to obtain sufficient funds to 
meet its commitments under the provisions of this Agreement, or 


(c) that for any other reaseny the Agreement requires amendment because 


of other circumstances, sic. extant or contemplated as of the signing 
date of the Agreement. 


Re. E 
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ARTICLE 12: EMPLOYEE RIGHTS 


12.1 


12.2 


12.3 


Personnel Records 


Employees desiring to view their own personnel records, including evaluation 
reports, employment records and financial records, will file a written 
request with the Director of Personnel or designate. The Director of 
Personnel or designate will then arrange, within a reasonable period of time 
but not more than five (5) work days, to review the employee's personnel 
file with the employee at a time convenient to the employee, the Director 
of Personnel or designate, and the College. 


An employee's personnel file will not be opened to unauthorized personnel, 
except with written permission of the employee. Unauthorized personnel 
shall be defined as all except the employee, the President, Senior 
Administrators, their Secretaries, Directors, Payroll Supervisor, Director 
of Personnel or designate, or a person with a court order. 


An employee will be notified in writing within five (5) work days whenever 
material or information of a detrimental nature is added to his or her 
personnel record. 


If an employee is re-evaluated pursuant to Article 15.2{¢} (Evaluation 
Criteria and Procedures), the employee will have the original evaluation 
permanently removed from his or her personnel record if he or she so 
requests. 


Where appropriate, material will be removed from an employee's file in 
accordance with Article 16 (Termination and Diacipliné: Use of Personnel 
File Material). 





Picket Line at College Premises 


The refusal of a member of the Association to cross a legal picket line 
established by a bona fide trade union will not, of itself, constitute a 
violation of this Agreement. 


Indemnity 


(a) The College will not s#ek indemnity against an employee, and will 
provide legal assistancs ts an employee (and will pay any judgement 
against the employee) fo® actions that result in a judgement against 
the College or the employee, providing the employee was not acting in 
contravention of established College policy and was acting in good 
faith as an agent of the College. In any event, the College will make 
a decision on whether or not to take action against an employee only 
after consultation with concerned parties by means of an ad hoc joint 
committee. The joint committee shall consist of four. (4) members, two 
(2) selected by the College and two (2) selected by the Association. 





(b) College employees engaged in conducting or assisting in the operation 
of Study Tours and other College-sanctioned activities as agents of 
the College are included in Clause 12.3(a) (Indemnity). 


Upon request, the College shall provide each employee planning to con- 
duct or assist in the operation of a Study Tour or other College 
sanctioned activity with a copy of the appropriate College insurance 
coverage and will wake the employee aware of his or her protection and 
possible liability wder the College insurance coverage. 
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12.4 


Academic Freedom 





University College of the Fraser Valley is committed to the belief that the 
exchange of knowledge and ideas in an environment of intellectual freedom 
is the indispensable foundation of all education. 


"Academic Freedom" is one means to ensure that an environment of 


_ intellectual freedom is sustained. Academic freedom includes the right of 


all members of the Association to inquire, teach, do research, discuss, 
study, publish, create and-exhibit without hindrance or restriction by UCFV. 


Within the broad framework of academic freedom affirmed above, and without 
limiting the generality of the concept, academic freedom includes: 


(i) Freedom to-Teach A faculty member is entitled to freedom in the 
classroom in discussing the curriculum. He or she has the right to 
introduce any topic or viewpoint related to the curriculum or to the 
education of students in the subject. The faculty member has the 
individual right and responsibility to determine course content and 
textbooks subject to written departmental policy. The faculty member 
has the right and responsibility to present controversial subject 
matter in such a way as to encourage free discussion, inquiry and 
expression. 


(ii) Freedom to Learn A faculty member has the right .to full freedom in 
the pursuit of research interests and in the publication of the 
results, subject only to the satisfactory performance of other 
academic duties. : 


(iii) Freedom to Act as a Citizen All employees of UCFV are citizens, and 
are entitled to speak or write as citizens without institutional 
censorship or discipline. However, employees should make every 
reasonable effort to ensure that when they are expressing personal 
views, they. are not seen as spokespersons or representatives of UCFV. 


(iv) Freedom to Read UCFV employees responsible for the development of 
written, visual and machine readable resources for the academic 
community have the right to select materials on the basis of their 
value as information and entertainment sources, being careful to 
present a diversity of opinion. No library materials shall be 
proscribed or removed because of partisan or. doctrinal disapproval. 
In no case shall materials be excluded because of the race or 
nationality or the social, political or religious views of the author. 


Notwithstanding the above, academic freedom does not entitle a faculty 
member to promote hatred or contempt for any social, political, national or 
ethnic group; display incompetence in teaching or scholarship; or violate 
the humes ghts of students or other persons. 






Where a#eck freedom is invoked in defence of a particular practice, an 
evaluation of the practice shall be undertaken by a community of peeriix Sm 
this case represented by a six-member Board of Appeal appointed by. ¥Ge 
University College Advisory Council. One appointee shall consist of tie 
College President, or his or her designate. The balance of the appointees 
shall consist of faculty. The procedure to be followed shall be determined 
by the UCAC on recommendation of this committee of peers in each case. 





Any disciplinary action taken as a result of the above practice is the 
responsibility of the University College and is subject to the grievance 


procedure. 
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12.5 


12.6 


12.7 


Copyright 


(a) The copyright to all artistic, recorded or written work which is 
created during the course of employment shall be retained by the 
employee throughout his or her. lifetime, and upon his or her death by 
their heirs and/or assigns, except as noted in Sections 12.5(b) and 
(¢) (Copyright). When the stated conditions of employment or duties 
and responsibilities include the creation of specific artistic, 
recorded or written work, the copyright to such work shall be retained 
by the College. 


(b) The College shall have the right in perpetuity to use and revise, free 
of charge, any or all artistic, recorded or written work which was 
created by an employee during the course of employment at the College. 
This shall include the participation of the College in a provincial 
television, telephone, or radio network for the purpose of distance 
education. If such work bears the name of an employee, the College 
will not alter, amend, or change in any way the said work without the 
consent of the employee. 


(c) Any costs incurred by the Employer in the production of ‘#hisstic, 
recorded or written work by an employee will be recovered’ #xxan the 
employee, should the employee hold the copyright for such ‘Werk, In 
no case will the employee's liability for repayment of costs exceed 
the income received from the work. 


Scholarships and Bursaries 


Scholarships, bursaries or other grants that employees earn are their sole 
property. ; 


2: rassment 


Employees shall not be subject to sexual harassment. Violations shall be 
dealt with through UCFV policy number 510.04. 


Employment Equity 


Employment equity shall be dealt with through UCFV policy as established by 
the University College Advisory Council (UCAC). 
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ARTICLE 13: 


MAGANCIES WITHIN THE BARGAINING UNIT 





13.1 Vacancies 


(a) 


(b) 


(ce) 


(da) 


(e) 


Wherever possible, regular positions will be created instead of a 
number of temporary positions. When possibile, temporary positions 
will be combined to create regular positions. Where the Association 
can demonstrate detrimental effects on College services or the working 
conditions of regular employees, part-time regular positions will be 
combined into regular full-time positions. 


Notice of all vacant or new positions for which the Association has 
bargaining authority shall be posted on designated College bulletin 
boards in each College centre and forwarded to any employee laid off 
within the previous fifteen (15) months, no later than the first date 
of an internal or external posting, whichever occurs first. 


Posting of vacancies shall appear at least ten (10) College working 
days for Type A", Type "B" and Type "C" positions and five (5) College 
working days for all other posted positions, before the competition 
is closed. All vacancy postings shall include salary range, summary 
of the position description, required qualifications, hours of work, 
days off, work location and commencement date. 


In the posting of a vacancy or new position, the hours of work, 
including days off, and the work location may be subject to change 
consistent with the operational requirements and the provisions of 
this Agreement. 


A Selection Advisory Committee may establish a list of qualified 
applicants for sessional and regular part-time positions. This list 
will be established if through the regular posting procedure, non- 
successful applicants. are deemed qualified but there are not 
sufficient vacancies to accommodate them. Should an opening occur 
within six (6) months of establishing the list, the Director, 
Department Head or Program Head may recommend that the next eligible 
candidate be hired. 


13.2 Temporary Vacancies and Staff Secondments 





(a) 


(b) 


A temporary vacancy in a regular position for a period of less than 
four (4) months may be filled by the Employer in consultation with the 
employees of the area. The consultation date shall be made known by 
the Employer to the applicable FSA Grievance Chair prior to the 
consultation. 


(i) To meet temporary staffing needs, the Personnel Department will 
maintain an up-to-date list of qualified auxiliary employees 
(Temporary Employee List). All departments will fill their 
auxiliary staffing requirements by reference to the Temporary 
Employee List. 


A temporary vacancy for a period of four (4) months or more will be 
filled as in Article 13 (Vacancies Within the Bargaining Unit) or as 
in Article 21.2 or Article 22.2 (Acting in a Higher Capacity). If 
filled by 21.2 or 22.2, Article 13 will apply only within. the 
responsible administrator's area. 
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13.3 


13.4 


13.5 


(c) With the authorization of the Dean, Type "A" employees may apply for 
a temporary staff vacancy that has a contract period of four (4) 
months to one (1) year. 


(i) If successful, the Type "A" applicants (seconded employees) 
assume the status, salary and benefits af the <axporary position 
for the length of time they are i that position. 





(ii) Except in extraordinary circumstane he getendead. employees 
will remain in their seconded position unt i i 
their part-time contract. Under extraordinary cireumetances and 
with the approval of the appropriuke dean or wig return to 
the original position may take place bat: end of the 
secondment contract. In this event, axpiration date of the 
replacement employees' part-time samt: 4 will be adjusted to 
correspond to the new date of retura of the seconded employees. 

















(iii) If the seconded position is extended beyond the originally 
approved contract period, the seconded employees must seek 
further approval of their original dean. The total secondment 
period is not to exceed two (2) years. 


(iv) The seconded employees retain the right to enter competitions 
and the right to accept another permanent job. 


(v) At the end of their contracts, the seconded employees return to 
their original position unless they have obtained a permanent 
position elsewhere. 


(vi) If the temporary vacancy created by the secondment is filled by 
a temporary employee rather than another Type "A" employee, the 
temporary employee receives all the rights of a part-time 
employee except Article 18 (Bumping: snd Layoff). 


Employee Applicants % 


A regular employee already on staff or on the lay-off list who applies for 
and meets the criteria of a vacant position shall be given preference over 
an outside applicant who has equal or less qualifications to meet the 
criteria of the position. A regular part-time employee shall not have this 
preference until he or she has been hired pursuant to Selection Advisory 
Committee procedures. 





Unsuccessful Employee Applications 


Unsuccessful employee applicants for vacant positions will be notified in 
writing. An unsuccessful employee applicant may grieve, providing the 
grievance is brought within five (5) College working days of notice that the 
employee was unsuccessful in i# or her application. 


Selection Advisory Committee 

The College shall supply the Association Grievance Chair, or a designate, 
with a copy of the position posting at the same time that the position is 
posted. 


Appointment of employees will be made by the Employer after consultation 
with employees in the appropriate area with respect to the criteria of the 


candidates and applicants for the position. 
2 
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13.6 


13.7 


13.8 


(a) Consultation shall take place through a Selection Advisory Committee. 
At least fifty percent (50%) of the membership of the Selection 
Advisory Committee shall be chosen by and from employees in the 
appropriate area. 


(b) The Association shall be responsible for providing the Employer with 
the name(s) of employee(s) appointed to the Selection Advisory 
Committee not later than the expiry date of the position vacancy 
posting. 


(c) The Association may appoint all members to the Selection Advisory 
Committee when time-lines are short or during times of the year when 
the normal process cannot be followed. 


(a) At any time, the Association may appoint up to one-half (1/2) of the 
F.S.A. representatives to Selection Advisory Committees. 


ce) Standing Selection Advisory Committees for the hiring of Regular Part- 
time and Sessional employees will be formed for each Department by the 
Association no later than April 15th for the Fall Semester and 
November lst for the Winter and Spring Semesters. 


(£) Where time is of the essence, the Selection Advisory Committee may be 
waived in the hiring of Regular Part-time and Sessional Employees. 
When this article is used the Administrator shall provide the 
Personnel Department and Grievance Chair with a brief written 
explanation as to why this clause is being invoked, prior to the 
issuing of the contract of employment. 


Appointment of Program Heads, Department Heads and Coordinators 





The appointment of Program Heads, Department Heads and Coordinators, their 
term of office, and compensation for the position will be determined by the 
Employer after consultation with employees from the department .or program 
area in which the vacancy occurs. 





Selection of #¥egident and Administrators 





The selection of the President and the Administrators, save and except those 
listed in Article 13.8, will be determined by the Employer after seeking the 
advice of employees selected by the Association with respect to the criteria 
of and candidates for the position. 


Selection of Instructional Deans 





The selection of Instructional Deans will be determined by the Employer 
after consultation with employees in the appropriate area with respect to 
the criteria of and candidates for the position. 


(a) Consultation shall take place through a Selection Advisory Committee. 
At least fifty percent (50%) of the membership of the Selection 
Advisory Committee shall be chosen by and from Association members in 
the appropriate area. In addition, the College may appoint up to two 
Ex Officio, non-voting members. 


(b) The Association shall be responsible for providing the Employer with 


the name(s) of employee(s) appointed to the Selection Advisory 
Committee not later than the expiry date of the position vacancy 


posting. 
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ARTICLE 14: APPOINTMENTS 


14.1 


Probationary Appointment. #y¥2 





All new appointees to staff positions will serve an initial probatisnasy 
period of one (1) year. Z 
Appointees to faculty and director positions will serve a two (2) yeae 
probationary period. 


Type "C" employees who have worked at least 5/8 of a full load, will serve 
a one (1) year probationary period if they are offered a type "B" contract 
immediately consecutive to their "C" contract(s). 


Regular part-time employees will serve up to a two (2) year probationary 
period. 


(a) During the initial probationary period, a probationary employee may 
be transferred, laid off or dismissed for any stated reason. 


(b) An employee who is not: reappointed in accordance with Article 14.2 
(Staff Appointments and Reappointments), will be.deemed to. hava been 
dismissed and will be treated in accordance with the terms of Article 
14.1 (a). 


(c) Regular Part-time Faculty must instruct a minimum of 912 hours or four 
courses over two academic years. A Regular Part-time faculty member 
is subject to Selection Advisory Committee procedures prior to the 
conclusion of this two-year, probationary period. The S.A.C. 
procedure is part of the probationary and re-appointment process. In 
the event he or she is the unsuccessful candidate, one month notice 
shall be given. 


(da) Regular Part-time Staff must work a minimum of 912 hours over two 
years. A Regular Part-time staff member is subject to Selection 
Advisory Committee procedures prior to the conclusion of this two- 
year, probationary period. The S.A.C. procedure is part of the 
probationary and re-appointment process. In the event he or she is 
the unsuccessful candidate, one month notice shall be given. 


(e) Probationary Regular Part-time employees who are not rehired to their 
original contract do not have access to Article 18. These employees 
will be placed on a recall list. If work in the functional area 
becomes available, the Selection Advisory Committee will review the 
recall list to determine if there is someone listed who meets all the 
selection criteria of the vacant position or if the position should 
be posted. 


Regular Part-time employees hired and at work prior to April 1, 1990, 
will be exempt from this clause. 


, a 
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14.2) Staff 





Appointments and Reappointments 





(a) 


(b) 


Appointments and Reappointments 


Reappointment subsequent to the initial probationary period may be 

made for: 

(i) a final probationary period of six (6) months, ‘during 
which period the staff employee has complete access to 
grievance; OR 


(ii) a continuing appointment without term. 
In the case of a second probationary period, the employee shall be 


advised, at least two (2) weeks prior to the end of the period, of his 
or her reappointment and the terms thereof, or will be advised that 


‘the appointment will not be continued. Failure to continue an 


appointment or to reappoint may occur only when the employee has 
received unfavourable evaluation reports as in Article 15 
(Evaluation), or if the probationary employee has been laid off or 
dismissed prior to the end of the period of his or her probationary 
appointment. 


During the final probationary period, dismissal or lay off will occur 
only for just and. reasonable cause, and will be accompanied by 
immediate written notice to the probationary employee stating the 
reasons for and nature of the action. 


Trial Periods 


(4) At any time during a continuing appointment, if there is 
cause for concern about an employee's performance as a 
result of unfavourable evaluation reports or other just 
cause, the employee may be placed on a trial period not 
exceeding three (3) months for employees in pay groups 
one to three (1-3) inclusive, and not exceeding six (6) 
months for employees in pay groups four to eleven (4-11) 
inclusive, with complete access to the grievance 
procedure. 


(id) At the time of notification of placement on a trial 
period, the Employer shall provide written notice to the 
employee of the length of the trial period and the cause 
for concern about the employee's performance, in order 
that the employee may have the opportunity for assistance 
to improve his or her performance. 


(iii) At the end of the trial period, the employee stall be 
re-evaluated and, as a result of the re-evaluation, #hali 
be returned to a continuing appointment within 
unless there is cause for termination as per At: 
(Termination and Discipline), or unless, hy mitual 
agreement between the employee, “f Employer, and the 
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Association, a second trial period (not exceeding the 
time allowed for the first trial period) is considered an 
appropriate alternative to termination. 


* (iv) There shall be no more than one (1) trial period in 


succession, except. as provided for in Article 
14.2(b) (iii). 


(v) There shall be no more than two (2) trial periods within 
any two (2) year period. 


14.3 Faculty and Director Appointments and Reappointments 


(a) 


(b) 


(e) 


(da) 


(e) 








At least six (6) months prior to the completion of a faculty 

employee's or director's continuing appointment and at least three (3) 
months prior to the completion of a probationary or trial period 
appointment (one month for Regular Part-time Employees), the employee 
will be advised of reappointment and the terms thereof, or will be 


advised that reappointment will not be made. Failure to reappoint may 


occur only when the employee has received unfavourable evaluation 
reports as in Article 15 (Evaluation). 


A reappointment subsequent to the initial probationary period may be 
made for: 


(i) a further one (1) year probationary period, during which 
period the employee has complete access to grievance 
procedure; OR 


(ii) a continuing appointment of three (3) year term for 
positions funded from regular College money, or of up to 
three (3) years for positions not so funded. 


A reappointment subsequent to a continuing appointment may be made 
for: 


(i) a one (1) year trial period with complete access to 
grievance procedure; OR 

(ii) * a continuing appointment as in Article 14.3(b)(ii), 
above. © 


At the time of notification of appointment to a second probationary 
period or to a trial period, the Employer shall provide written notice 
to the employee of cause for concern about the employee's 
performance, in order that the employee may have the opportunity for 
assistance to improve his or her performance. 


There shall be no more than one (1) trial period in succession. 


There shall be no more than two (2) probationary periods. 
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14.4 Transfers, Promotions or 


14.5 


Bumping to a Different Position 





(a) The College encourages the concept of a career ladder. An employee 
who applies for and meets the criteria of a vacant position shall be 
given preference over an outside applicant who is equally or less able 
to meet the criteria of the position. 


(b) If a staff employee on a continuing appointment is transferred, 
promoted, or bumps into a position which is different from the 
position he previously occupied, he will serve a non-initial proba- 
tionary period of six (6) months. If a faculty or director employee 
on a continuing appointment is transferred, promoted, or bumps into 
a different faculty or director position, he will serve a non-initial 
probationary period of one (1) year. 


(c) An employee will not be required to accept a promotion. 


(da) If, during or upon completion of the probationary period, the employee 
finds the job unsatisfactory, or the Employer has just and reasonable 
cause to rate his or her job performance unsatisfactory, he or she 
shall return to the former position if the position is still vacant 
or to another vacant position of equal salary range for which he meets 
the criteria. If such return is not possible, every attempt shall be 
made to place the employee in another vacant position for which he 
meets the criteria. In any case, the employee shall have the rights 
of seniority under Article 18.6 (Bumping Less Senior Employees) in 
order to return to a position of equal salary range, or to be 
re-hired in some other position for which he meets the cr Lie 





Appointments to Administrative Position Bi 
2 

Bargaining unit employees appointed to excluded administrative i ‘si fort 
positions shall be replaced in their former positions for a max ists oF sige 
(1) year by term appointees. If bargaining unit employees are reappointed 
after their initial appointments, their vacated positions shall be treated 
as normal vacancies. If bargaining unit employees are not, reappointed after 
their initial appointment year, or if they decline such appointment, then 
they automatically return to their former position without loss of seniority 
and without loss of salary increment credit. 
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ARTICLE 15: 


EVALUATION 





15.1 Purposes of Evaluation 


The purposes of evaluation are: 


(a) 


(b) 


to provide employees with information that will enable them to monitor 
and improve job skills and effectiveness. 


to determine an employee's suitability for reappointment or continuing 
appointment. 


15.2 Evaluation Criteria and Procedures 





(a) 


(b) 


(c) 


(a) 





The criteria, procedures and implementation of all evaluations shall 
be fair and reasonable. Evaluation will take place on a regular 
basis. 


(i) For staff employees, evaluation criteria and procedures will be 
established by the Employer in consultation with employees in 
the appropriate area and the Joint Professional Development 
Committee. 


(ii) For faculty employees, evaluation criteria and procedures will 
be established by the Employer in consultation with the 
employees in the appropriate area and the Standing Committee on 
Faculty Evaluations. 


All employees being evaluated will be provided with a copy of the 
criteria and procedures to be used. The Joint Professional Devel- 
opment Committee shall have the opportunity to review and advise with 
regard to the establishment of evaluation criteria and procedures. 


Evaluation reports shall be written and then discussed with the 
employee, at which time the employee will sign the report and may, 
within five (5) work days, enter a Memorandum into the evaluation 
file. The evaluation report shall not be changed after the employee 
has signed it. 


If re-evaluation is requested by the employee within ten (10) work 
days of signing the evaluation report, the re-evaluation will be 
prepared by a person other than the person responsible for the 
immediately preceding report, and that person will be chosen by the 
President after consultation with the Joint Professional Development 
Committee. 


In the absence of an annual evaluation report, the performance of the. 
employee shall be deemed to be satisfactory for that year. 
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15.3 Times for Evaluation 


15.4 





(a) 


(b) 


(c) 


(a) 


(e) 


(a) 


(b) 


(ec) 


(a) 


Employees will be evaluated at least annually, except by mutual 
consent of both employee and employer. 


All new appointees to staff positions will be evaluated twice during 
their probationary period. The first of such evaluations will occur 
no later than six (6) months after the initial appointment. 


An employee will be evaluated at least one (1) month prior to the date 
on which any notice is due under the reappointment provisions of 
Articles 14.2, 14.3, and 14.4 (Staff Appointments and Reappointments, 
Faculty and Director Appointments and Reappointments, Transfers and 
Promotions). All teaching faculty on probation, trial periods, or the 
last year of a continuing appointment with term will be evaluated at 
least two (2) months prior to the end of the classes for the teaching 


- year. 


An employee may request evaluation at any time, and that request shall 
be granted by the employer. However, such requests May not occur more 
than twice (2 times) in any one (1) contract year. 


Regular Part-time Faculty shall be evaluated in at least two semesters 
during the probationary period. 


Employees will be ‘evaluated at least annually, except by mutual 
consent of both employee and employer. 


An employee will be evaluated at least one (1) month prior to the date 
on which any notice is due under the reappointment provisions of 
Articles 14.2, 14.3, and 14.4 (Staff Appointments and Reappointments, 
Faculty and Director Appointments and Reappointments, Transfers and 
Promotions). All: teaching faculty on probation, trial periods, or the 
last year of a continuing appointment with term will be evaluated at 
least two (2) months prior to the end of the classes for the teaching 
year. 


An employee may request evaluation at any time, and that request shall 
be granted by the employer. However, such requests may not occur more 
than twice (2 times) in any one (1) contract year. 


Regular Part-time Faculty shall be evaluated in at least two semesters 
during the probationary period. 


Grieving Evaluation Reports 





The violation of the established criteria and procedures for evaluation may 
be grieved. 


a 
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ARTICLE 16: TERMINATION AND DISCIPLINE 





16.0 


16.1 


16.2 


16.3 


16.4 


Preamble 


This Article provides a formal method for the handling of disciplinary 
procedures. Before formal disciplinary measures as stated below are 
initiated, the Employer should take all reasonable steps to discuss and 
resolve the issue with the employee. 


Just Cause 


No employee shall be disciplined, suspended, or discharged except for just 
cause and only on the written authority of the Employer. 


Proof of Just Cause 





In all cases of discipline, suspension, and discharge, the proof of just 
cause shall rest with the Employer. 


Means of Discipline 

The means of discipline, in order of increasing severity, are: 
(a) written censure or letter of reprimand; 

(b) adverse evaluation reports; : 


(c) trial periods as per Articles 14.2 and 14.3 (Staff Appointments and 
Reappointments, Faculty and Director Appointments and Reappointments) ; 


(d) withholding or withdrawing an increment as per Articles 21.7 or 


22.3 (Increment Anniversary, Staff, or Increment Anniversary, 
Faculty); 


(e) suspension; 
(f) dismissal or termination. 


Procedure 


(a) When an employee is reprimanded for conduct which, if repeated, may 
be grounds for suspension or dismissal, the employee shall, at the 
time of the reprimand and in the presence of the shop steward, be 
verbally given the reason for the action and this reason will be 
confirmed in writing within five (5) work days of the reprimand. 
Disciplinary actions shall be limited to the means listed in Article 
16.3 above. All such material used to support a disciplinary action 
must be placed in the employee's personnel file, and the employee must 
receive from the Employer copies of any such documents being placed 
in his file, as per Article 12.1 (Personnel Records). All 
such documents shall be removed from the employee's file within 
twenty-four (24) months of entry into it, provided there has been no 
further occurrence of the infraction requiring the discipline. The 
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16.5 


16.6 


16.7 


only exception shall be adverse evaluation reports which | exis: sist 
followed by a re-evaluation or a disciplinary action. 


(b) Suspension shall not exceed five (5) work days, unless exbdadad by 
mutual agreement of the College and the Association. An employee may 
not be transferred or demoted while under suspension. 


(c) When an employee is suspended or discharged, the reason for this 
action shall, in the presence of the Shop Steward, be given verbally 
at the time of the suspension or discharge, and written confirmation 
of such reasons shall be forwarded to the employee and the Association 
within five (5) work days following the suspension or discharge. 


Right to Grieve 


An employee considered by the Association to be wrongfully or unjustly 
disciplined, suspended, or discharged shall be entitled to recourse under 
Article 7 (Grievance Procedure). All disciplinary actions are grievable. 


Use of Personnel File Material 





While the Employer may choose to keep written records of predisciplinary 
actions out of an employee's personnel file, the employee must have signed 
any such records and be aware of their being kept by the College. If such 
records are to be used in a disciplinary action, they must first be entered 
into the employee's personnel file and the employee notified as per Article 
12.1 (Personnel Records). Only material from an employee’s personnel file 
may be used as documentation in a disciplinary action. 


Unjust Cause 


If, as a result of grievance, it is found that an employee has been 
suspended or discharged for unjust cause, the employee shall be reinstated 
to his or her former position without loss of seniority or benefits, and 
shall be compensated with full back pay for the time lost retroactive to the 
date of suspension or discharge. 
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ARTICLE 17: 


17.1 


17.2 


17.3 


SENIORITY 


Calculation of Seniority 


An employee's length of College seniority shall be calculated on the basis 
of the number of months worked, or equivalent, with one hiindrad and 
fifty-two (152) hours of work at regular straight time pay equalling on (2} 
month of service. 


Seniority Lists 


(a) 


(b) 


(¢) 


(da) 


Not later than August 31st of each calendar year, the College wilt 
provide the Association with a seniority list, with séwiertry 
calculated to June 30th of the same calendar year. The list shali 
contain the name of every employee of the College, inciuing thosa 
whose names appear on the current recall list. Should ‘nensual 
circumstances occur, the FSA can request the seniority list be. 
published one other time during the calender year. 


For each employee named in the seniority list, the list will provide 
the following information: 


(i) the employee's date of initial hiring; 
(ii) the employee's accumulated seniority in months; 
(iii) the employee's current job title and department; 


At the same time that the College provides the seniority list to the 
Association, copies shall also be posted for the information of the 
employees. e 


Any objection to the accuracy of the seniority list, whether raised 
by the Association or by an individual employee, should be lodged with 
the Personnel department after the list has been provided to the 
Association. 


Type C Appointments: Limitations‘on Seniority and Status 





(a) 


(b) 


(c) 


Type C employees shall accrue seniority in the same manner as regular 
employees. However, their College seniority can be exercised only in 
relation to Type C contracts for which the employee has the necessary 
qualifications. 


College seniority as a Type C employee confers "internal applicant" 
status for purposes of an employee applying for further Type C 
appointments. Such seniority does not confer “internal applicant" 
status with regard to the employee applying for Type A or B appoint-. 
ments, except as provided in Article 31.4 (Conversion of Type C 
Positions). 


A Type C appointment employee who subsequently receives a Type A or 
B appointment will carry any accrued saa: from his or her Type 
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17.4 


17.5 


17.6 


17.7 


17.8 


C appointment(s). Such accrued seniority will then be recognized for 
all purposes of this Agreement relative to his or her Type A or B 
appointment. 3 


Regular Part-time 

A Regular Part-time employee shall accrue seniority in the same manner as 
all other regular employees and, in the event the employee receives an A or 
B contract, shall carry forward the accrued seniority. 


Seniority During Leaves of Absence 





(a) A regular employee on a leave of absence with pay or on a leave for 
Association business as per Article 2.6 (Leave of Absence: Association 
Business). shall continue to accrue seniority, calculated as though the 
employee continued his regular duties. 


(b) Subject to the exceptions provided for in Articles 24.7 and 25.5 
(Status of Employee on Professional Development Leave, and General 
Leave), a regular employee on a leave of absence without pay shall 
maintain but not accrue seniority for leave periods in excess of 
twenty (20) cumulative work days in any one (1) calendar year. 





Seniority During Absences Due to Illness or Accident 


(a) A regular employee shall maintain and accrue seniority during absences 
due to non-occupational illnesses or accidents or injuries, during 
that period in which the employee receives full pay under the Sick Pay 
provisions of this Agreement. Thereafter, seniority is maintained but 
not accrued. ‘ 


(b) A regular employee shall maintain and accrue seniority during absences 


due to occupational illness’ as-accidents or injuries, provided that 
such an employee is receiviti; nefits from the Workers' Compensation 
Board as a result of such ifinvyses or accidents or injuries. 


Seniority on Re-ewployment or Recall 


A regular employee who resigns from the College and is subsequently 
re-employed as a regular employee within thirty (30) calendar days, or who 
is recalled from layoff, shall be credited with his or her previously 
accrued seniority. 


Transfer of Seniority Status 
In the event that employees change jobs either from a job within the 


bargaining unit to an excluded position, or from an excluded position to 
a job in the bargaining unit, their total accumulated College seniority 


transfers with them. 
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17.9 


17.10 





Conflicting Seniority Claims 





In the event that two (2) or more employees have the same College senior- 
ity then any resulting conflicts shall be resolved by chance or random 
lottery. 


Loss of Seniority and. #¢ 









Employees will lose sli agnierity wight and entitlement to employment 
where: 


(a) They voluntarily resign ox stheswise terminate their employment, 
except as provided ir: Articia. (Seniority on Re-employment or 
Recall); a 





(b) They are discharge: fox just: and eeaeonable cause, and are not subse- 


quently reinstated purswant ko ihe yritevance or arbitration procedure 
contained in this Agreement; 


(c) They are on lay-off for more than fifteen (15) consecutive months; 


(d) They lose their recall rights in accordance with the terms of this 
Agreement. . 
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ARTICLE 18: 


LAYOFF AND RECALL 





18.1 


18.2 


18.3 


Reasons for Layoff 


(a) 


(b) 


The College shall be reasonable in the reason or reasons for a iayoft 
decision. The reason or reasons for layoff must not be based on bad 
faith or discrimination against any employee or employees. 


Layoff will occur only for just and reasonable cause. These reasons 
will not include technological change. These reasons will be: 


(i) a change in College priorities such as deleting or adding 
a program; : 

(ii) change in community needs as demonstrated through factors 
such as declining enrollment and/or job opportunities; 

(iii) "curtailment of resources by circumstances outside the 
control of the Employer; 

(iv) externally imposed regulations or controls; 

(v) health or safety problems outside the control of the 
Employer; 

(vi) change in organization or method of operatien due to one 


or a combination of the preceding reasons; 


(vii) any other reason which fits within the spirit and intent 
of the reasons stated above. 


Application of Seniority Principle 


(a) 


La 


Subject to Article 18.3(c) (Layoff Procedure), there shall be no 
exceptions to the principle of “last hired, first laid off" except as 
noted in Article 18.14 (Right to Grieve). 


ff Procedure 


When the College determines that a reduction in the number of employees 
or a reduction in the number of an employee's hours of work is necessary, 


the 


(a) 


(b) 


following procedures will be adopted: 


The College will provide advance notice to the Association and to the 
affected employee in accordance with Article 18.4 (Advance Notice to 


the Association of Layoff), and Article 18.5 (Notice of Layoff to 
Affected Employees). 


During the notice period, the College and the Association shall meet 
to discuss alternative measures to layoff. To the extent that the 
parties agree to alternative measures, the layoff notices or the 
layoffs may be rescinded. 
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(¢) 


Consistent with the reasons for layoff given pursuant to Article 18.1 
(Reasons for Layoff), employees who are assigned to similar duties and 
have similar qualifications will be selected for layoff in reverse 
order of seniority, within categories, as follows: 


(i) auxiliary employees will be laid off first; 
(ii) regular part-time probationary employees will be laid off 
next; 
(iii) Type C employees will be laid off next; 
(iv) regular part-time employees will be laid off next; 
(v) regular probationary employees will be laid off next; 
. (vi) : regular non-probationary employees will be laid off only 


after the preceding categories. 


18.4 Advance Notice to the Association of Layoff 





(a) 


(b) 


(c) 


Type C employees who are the subject of a layoff will receive advance 
notice as provided for in Article 31.12 (Layoff and Expiry of 
Specified Term) of this Agreement. 


At least one (1) month (one [1] week for’Regular Part-time employees) 
before the advance notices are to be servad, the College will consult 
with the Association about the layoffs. In consulting with the 
Association, the College agrees to proviie the following information: 


(i) The reason or reasons for the layoff. 


(ii) Any supporting information which has influenced the 
College's: layoff decision. The information includes 
relevant budgetary or financial information. 


(iii) In those cases where such specific decisions have been 
made, the information provided shall also include the 
identification of the specific individual employees who 
will be the subject of the layoff. : 


Where layoffs are necessitated in emergency circumstances beyond the 
control of the College, these advance notice provisions are not 
applicable. In such cases, however, the College will provide the 
Association, as per Article 18.4(b) above, with a full explanation of 
the emergency circumstances at the earliest possible date. 


18.5 Notice of Lay Off to Affected Employees 





(a) 


A staff employee who is to be laid off will receive at least twenty- 
five (25) work days advance notice in writing. Regular Part-time 
staff who are not to be re-hired will receive one (1) month notice in 
writing prior to their normal starting date. iS 
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18.6 


(b) 


(c) 


(a) 


¢e) 


(f£) 


A director or faculty employee who is to be laid off will receive at 
least four (4) months advance notice in writing, and where possible, 
such layoffs will commence on the first day of August, of the year in 
question. Regular Part-time faculty who are not to be re-hired will 
receive one (1) month advance notice in writing prior to the Fall Term 
or two (2) weeks advance notice in writing prior to the Winter Term 
or one (1) month prior notice if they are normally hired on an hourly 
or daily basis. i 


All layoff notices will include a statement of the reason or reasons 
for that particular layoff. 


At the same time that the layoff notice is sent to the employee, a 
copy of the layoff notice will be sent to the President of the 
Association. 


In the event that there are changes in the circumstances which 
necessitated a layoff decision by the College, the layoff notice may 
be withdrawn and cancelled. 


In circumstances where a Type A or a Type B position is not funded 
through the regular on-going College operating budget as indicated by 
the Letter of Allocation issued to the College annually by the 
Ministry of Education, an employee subject to layoff or termination 
shall be entitled to notice of twenty (20) work days. 


Bumping (Displacing) Less Senior Employees 


(a) 


(b) 





(i) If an employee given layoff notice is qualified to fill an equal 
or lower position in the same faculty or staff bargaining unit 
component, then a more senior employee is entitled to bump 
(displace) a less senior employee in such a position. The 
Employer will then give the bumped employee notice of layoff in 
accordance with Article 18.5 (Notice of Layoff to Affected 
Employees), and the employee ther has the right, in turn, to 
displace another less senior empioyee. 


(ii) If a Regular Part-time faculty employee given layoff notice is 
qualified to fill an equal or lower regular part-time position 
in the same functional area, then a more senior employee is 
entitled to bump (displace) a less senior regular part-time 
employee in such a position. The Employer will then give the 
bumped employee notice of layoff in accordance with Article 18.5 
(Notice of Layoff to Affected Employees), and the employee then 
has the right, in turn, to displace another less senior regular 
part-time employee. 





The qualifications and condi iuienis uuwder which bumping rights can be 


exercised are as follows: 





(i) Employees must }sivs Qualifications necessary to fill 


the position ints which they wish i bump. 
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(¢) 


(a) 


(ii) Employees who choose to exercise their bumping rights can 
only claim back their original positions if it becomes 
vacant within fifteen (15) months (five [5] months for 
Regular Part-time employees) of the notice of layoff. 


(iii) Employees must accept the rate of pay and other terms and 
conditions of employment which are in effect. for the job 
position into which they bump. The rate of pay shall be 
determined in accordance with Article 21.4 (Rate of Pay 
on Transfer or Promotion). 


(iv) The exercise of the bumping rights cannot result in any 
claims for compensation for any expenses or allowances to 
be paid by the College. 


(v) Employees cannot bump into a higher paid position. They 
can only bump into a job position where the pay scale is 
the same as or lower than their present position. 


(vi) Employees must decide within five (5) work days of the 
date of receipt of advance notice of layoff to exercise 
bumping rights, and to indicate to the College in writing 
the position of the more junior employee that they wish 
to bump. 


(vii) Once employees have exercised their bumping rights, they 
cannot change their decision and claim a right to yet 
another job position. Such further moves can only be 
made when the College decides to fill a vacant position. 
Such vacant positions will be filled in accordance with 
Article 13 (Vacancies Within the Bargaining Unit). 


(viii) Regular Part-time employees are limited to exercising 
: bumping rights to one (1) position; if they are not 
successful, the layoff proceeds. 


If an employee. who is the subject of a layoff wishes to bump into a 
position for which he or she is not currently qualified but on a 
reasonable assessment could be equipped to perform with training, then 
the College shall provide in-service training. The obligation of the 
College to provide such in-service training will normally be restrict- 
ed to those cases where the employee can be reasonably expected to 
assimilate the training in not more than twenty (20) work days. 
Training periods of longer than twenty (20) work days shall be 
approved within provisions of Article 24 (Professional Development). 
Regular Part-time employees are excluded from this provision. 


An excluded employee does not have the right to displace (bump) a 


member of the bargaining unit. 
V 1 
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18.7 


18.8 


(e) Bumping shall be restricted to within faculty and staff components. 


(i) An employee on the faculty or director salary schedule cannot 
bump .an employee on the academic assistant or staff salary 
- schedule. 


(ii) An employee on the academic assistant salary schedule cannot 
bump an employee on the faculty, director or staff salary 
schedule. ‘ 


(iii) An employee on the staff salary schedule is not entitled to bump 
an employee on the faculty, academic assistant or director. 
ealary achedules. 


Order of Recall 





Employees on layoff shall be recalled in reverse order of layoff as 
effected through application of Article 18.3(¢} (Layoff Procedure). 


Recall Rights and Obligations 


(a) 


(b) 


(¢) 


(a) 


(e) 


When a layoff occurs, the Colleg@ shali establish a recall list and 
a laid off employee's name shal} remain on the re-call list for a 
period of fifteen (15) months, commencing with the effective date of 
the layoff. The recall list shall include employees who have received 
layoff notice. 


An employee who has been laid off and who wishes to be considered for 
recall to work must ensure that the College is notified in writing of 
the employee's current address and telephone number. Failure to 
provide this information will serve to relieve the College of any 
obligation or liability in connection with the recall process. 


Employees who are recalled to work following a layoff cannot be 
required to serve a new probationary period. 


In the event that the former position of the laid off employee becomes 
vacant, he or she shall be offered the position. If an equivalent 
position which carries the same or equivalent rate of pay as the 
employee's former position becomes vacant, then the laid off employee 
shall be offered the position, provided his or her qualifications are 
satisfactory. 


In the event that a substantially different. job position on the same 
pay scale or a lower paying job position. becomes vacant during an 
employee's recall period, and provided that thm employee is qualified, 
the laid off employee with the greatest saniority shall be offered the 
position. If the employee acuepia the offex, he az she must also 
accept the terms and conditions of etiployment which are in effect for 
that job position. The rat# of wey @hall be determined im accordance 
with Article 21.4 (Rate of |} on Transfer or Promotion). The laid 
off employee shall have the i, to wefuse this ofiex and remain on 


the recall list. 
FSA 2. 
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18.9 


(a) 


(b) 


18.10 


(f) In the event that an employee refuses. a recall offer te his or her 
former job position, or to a job position which is substantially the 
same as his or her former position and affords the same rate of pay, 
the College may remove the employee's name from the recall list unless 
there are extenuating circumstances acceptable to the College. 


(g) Advice of a recall being given to an employee shall be provided to the 
Association on the same date that the notice is given or sent to the 
employee. 


(h) The College shall inform all employees on the recall list and the 
Association of all job vacancies at the same time as internal posting. 
Notice of vacancies shall be made by telephone, telegram, mail, or by 
direct personal contact. In the event that an employee on the recall 
list wishes to be considered for a vacant position, the employee must 
apply in writing within ten (10) work days from the time the notice 
of vacancy is given by the College. If the employee wishes to be 
considered for a vacant position other than the position from which 
he or she was laid off, the application must include a statement of 
the qualifications the employee has for the vacant position. 


Notice of Recall 





Notice of recall shall be made by telephone, telegram, special delivery, 
registered mail, or by direct personal contact. The Association will be 
advised of the notice or attempted notice at the time it is given. 
Employees notified by mail will be given ten (10) calendar days from the 
time that notice was initiated by the College in which to acknowledge 
receipt of the notice and to indicate acceptance of the recall. Employees 
notified by means other than mail will be given five (5) calendar days 
notice of recall. The notice or advice of recall will include a time and 
date specified by the College, or a mutually agreeable alternative time 
and date, by which the employee must report for work if the recall is 
accepted. 


An employee who has been recalled must report by the time and date 
directed or agreed to, or the employee may be deemed by the College to 
have voluntarily terminated entitlement to recall unless there are 
extenuating circumstances acceptable to the College. 


Rights of Employees on Layoff 





(a) Employees on the re#ali list will continue to be covered by this 
Agreement as specifialiy provided. 


(b) In the event of layoff, the College is obligated to pay affected 
employees for earned statutory holidays and annual vacation on a 
pro-rata basis. 


(c) An employee on the recall list is entitled to continue his or her 
medical, extended health, dental, and group life insurance benefits 
during the layoff by paying, in advance each month, the full cost 
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18.11 


18.12 


18.13 


18.14 


of the premiums for that period, subject to any eligibility 
requirement established by the respective insurance carriers. 


Employment Qualifications Regarding 
Layoff, Recall _ and Bumping 





Notwithstanding the general provisions of Article 4.2 (Employment 
Qualifications) in relation to employment qualifications, the College will 
not establish a Selection Advisory Committee in circumstances which’ may 
result in the layoff or bumping of a regular employee. . 


Contracting Out 


(a) The College may contract out services or functions provided that 
such contracting out will not cause any employee with three (3) or 
more years of service to be laid off. 


(b) The Employer may contract out services or functions in order to 
iwptove efficiency without regard to the restrictions in (a) above, 
provided employees are reassigned to other equivalent positions for 
whith they are qualified. 






(c) The College may contract out functions or services which have come 
into force after the date of ratification of this Agreement subject 
to (a) and (b) above. 


(qd) In any case, services or functions which were carried out by laid 
off employees shall not be contracted out while the laid off 
employees are covered by the recall provisions of this Agreement, 
unless the Association agrees. 


Employee Records on Layoff 





Records of an employee of layoff will be kept by the College and refer- 
ences supplied by the College at the request of the employee or of an 
outside agency will clearly state the nature of the employee's termination 
as a layoff due to the reason stated by the College in accordance with 
Article 18.5(c) (Notice of Layoff to Affected Employees). 


Right to Grieve 
A grievance may be lodged in accordance with Article 7 (Grievances) of 
this Agreement regarding any decision taken by the College in relation to 


the layoff and recall procedures in this Agreement. Such a grievance may 
begin at Step One. 


FSA rey 


43 


18.15 


Severance Pay 


(a) 


(b) 


(ce) 


(a) 


(e) 





e.Rype A or Type B employees who have been given notice of 
¢ entitled to severance pay as specified herein, provided: 





(i) they have not exercised their bumping rights within the 
time limits set by the agreement, or 


(a8) they have not been employed in a vacant positions for 
which they are determined by the College to have the 
necessary qualifications, or 


(iii) they do not.elect to have their names placed on the 
recall list. 


The amount of severance pay shall be calculated on the basis of the 
employee's normal rate of pay at the end of the layoff notice 
period and according to the number of completed yeare sf service as 
follows: 


Service Severanes Pay 
1 year 2 weeks 
2 years 4 weeks 
3 years & weeks 
4 years 8 weeke 
5 years 10 weeks 
6 years 12 weeks 
7 years or more 14 weeks 


If the employee elects to take severance pay, he or she thereby 
waives all other rights, claims or entitlements, and severs his or 
her relationship with the College. 


In order to elect to take severance pay, the employee must submit 
written notice to the College within ten (10) work days after the 
date on which the layoff notice was given. 


Where layoffs are necessary in emergency circumstances beyond the 
control of the College, the advance notice provisions are not 
applicable. In such cases, however, employees will receive payment 
in lieu of notice equal to the payment for the appropriate notice 
time. It is understood that such payment in lieu of notice is in 
addition to severance pay. 
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ARTICLE 19: WORKING CONDITIONS FOR STAFF EMPLOYEES 





19.1 Work Week 





Except where a modified work week has been implemented, the work week for 
regular full-time employees designated as "staff" shall be five (5) 
seven-hour (7-hr.) days, thirty-five (35) hours per work week, with no 
less than two (2) consecutive days off between work weeks. 


19.1.1 Modified Work Week 





(a) A modified work week is a modification of the standard work week 
described in Article 19.1 (Work Week) which has been mutually 
agreed to by the employee and the Employer. 


(b) A modified work week may arise at the written request of either the 
College or of the employee; however, an employee cannot be required 
to work a modified work week. 


(c) The appropriate senior administrator shall use the following 
criteria in approving requests for a modified work week: 


(i) : the daily work of the work area in which the staff 
member is employed shall be carried out; 


(ii) where the work area relates to other components of the 
College, the role of the work area shall not be 
diminished or diluted; 


(iii) no additional costs to the College shall result, for 
example, by reason of: 


- a requirement for additional staff; 


- paying overtime rates within approved hours. 





19.2 Shift Premiums 
(a) A shift premium will be paid: 

(i) for all hours worked outside the employee's regular 
shift, when less than forty-eight (48) hours notice of 
change of shift was given the employee; 

(ii) for all hours worked on a "split" shift, i.e., a shift 
on which the employee is required to take an unpaid 
break or breaks totalling two (2) hours or more; 

(iii) for all hours a staff employee is assigned to work 


outside the hours of 08:00 to 17:00 hours, whether or 
not advance notice of the shift assignment was given. 


This provision will not apply where a staff employee 
has elected to work a flexible or modified work week 
which involves working outside the hours of 08:00 to 


17:00 hours. 
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19.3 


19.4 


19.5 


19.5.1 


19.5.2 





(b) Definition of Shifts 


(i) The shift premium from 16:30 hours until 23:59:59 hours 
inclusive, will be the afternoon rate. 


(ii) The shift premium from 00:00 hours until 07:59:59 hours 
inclusive, will be the night rate. 


(c) Definition of Shift Premium- 


For the term of this Agreement: 


(i) forty-five cents ($.45) per hour worked for the after- 
noon rate; 

(ii) seventy-five cents ($.75) per hour worked for the night 
rate. 


(a) Definition of Shift Premium for Maintenance Positions listed in 
Article 21.9 (b): 
(i) fifty-five cents i285) per hour worked for the 
afternoon rate; 





(ii) eight cents ($.80) per hour worked for the night rate. 


Meal_ Periods 


An employee is entitled to a meal period of thirty (30) to sixty (60) 
minutes, to be scheduled as close to the middle of the work day as 
possible. If, as the result of an emergency, the employee is required te 
stay at his or her work station for the meal period, then the employee's 
work day shall be inclusive of that meal period. 


Rest Periods 

Regular full-time employees will be allowed two (2) fifteen (15) minute 
rest periods each work day -- one (1) in each half of the shift, i.e., one 
before and one after the meal period. 

Overtime 

Overtime is work performed by a staff employee in excess of seven (7) 
daily hours, or in excess of seventy (70) bi-weekly hours of work. 
Recording of Overtime 

Overtime must be authorized in advance by the appropriate supervisor, 
recorded on a time sheet, approved by the staff employee's immediate 


supervisor, and submitted to Payroll. 


Overtime Rates 





An employee shall be entitled to compensation for authorized overtime in 
excess of seven (7) hours daily or thirty-five (35) weekly hours. 


A. 22 
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19.5.3 


Overtime shall be compensated, in twenty (20) minute increments, at the 
rate of: 


(a) 


(b) 


(ec) 


(a) 


time and one-half (1 1/2 times) the staff employee's regular hourly 
vate for up to three (3) hours of evertime in any working day or 
eight (8) hours of overtime in a weaks 


time and one-half {1 1/2 times) the sta? employee's regular hourly 
rate for the first three (3) hours worked on the first day off of 
the employee's scheduled two (2) consecutive days off; 


double time (2 times) the staff employee's regular hourly rate for 
any overtime worked in excess of three (3) hours overtime in any 
working day, or in excess of eight (8) hours overtime in a week; 


double time (2 times) the staff employee's regular hourly rate for: 


(i) all hours in excess of three (3) hours on the em- 
Ployee's first scheduled day off; 

tai} all hours worked on the employee's second scheduled day 
off; 

(iii) all hours worked on a day the employee was scheduled to 


receive a statutory holiday or, where a holiday is re- 
scheduled pursuant to Article 29.1.(b) (Statutory 
Holidays), on a scheduled day off in lieu of a statu-~ 
tory holiday. 


Overtime rates will be calculated on base rates only, and not on shift 
premiums. 


Overtime Rights 


(a) 


{b) 


(c) 


A staff employee may refuse to work overtime, except in emergency 


circumstances when the Employer may require that overtime be 
worked. 


A staff employee shall not be required to take time off during 
regular hours to compensate for overtime worked. By mutual 
agreement of the employee and his or her immediate supervisor, 
authorized overtime may be taken as time off in lieu of paid 
overtime. Where time off is taken in lieu of overtime, such time 
off will be taken at the equivalent time of the rate earned when 
the overtime was worked, and shall be taken at a mutually 
acceptable time which is convenient to the needs of the department, 
but no later than the completion of the employee's next scheduled 
regular vacation period, or March 31st following the vacation. 


A meal break of one-half (1/2) hour paid at the applicable overtime 
rate shall be given to an employee if the overtime worked extends 
more than two (2) hours beyond the completion of the employee's 
scheduled shift. 
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19.5.4 


19.5.5 


19.6 


19.7 


19.8 


19.9 


Calculation of Overtime 


(a) For the purpose of calculating the hourly rate, an employee's 
monthly rate shall be divided by one hundred and fifty-two .(152). 


(b) Should the hourly rate arrived at result in a fraction of one cent 
(1c/), it shall be taken to the next highest full cent. 





Alloca n_of Overtime 


-Whenever practicable, overtime worked within a department shall be 


allocated among the employees within that department on an equitable 
basis. 


Call Out 


(a) Employees called out to work befor# ‘fim beginning of their work 
days or back after completing their ws days, where such work is 
not continuous with their regular shifts, shall be paid for a 
minimum of four (4) hours. 


(b) Cancellation of call out before the employee starts work shall 
result in a two (2) hour minimum at the applicable overtime rate. 


Staff Duties 





In addition to the duties outlined in the job description, staff duties 
may include, but not necessarily be limited to, the following: 


(a) approved professional development; 


(65 travel, where an employee is required to work at a location other 
than the usual location. % 


tonmittes Barhic 


Enh addition to the duties included in their jobs, 
encouraged to paxkicipate on College committees. Pars 
than ene {1} cllege committee whose activities requixe 
be absent from his tegular duties requires approval. 8! tke @ppropriate 
s@nior adniiviistrator. The appropriate senior adminigs ee s%all provide 
the iecessary preparation time for such committee work. 
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Review of Job Duties 





(a) Employees may request that their supervisors review their job 
descriptions to determine its adequacy. Such a request shall be in 
writing. The supervisor shall review the job duties with the 
employee. After consultation with the supervisor, the appropriate 
senior administrator shall give a written response to the employee 
within ten (10) work days from the date the supervisor receives the 
request. 


(b) If the response recommends a change in the job description, the 
change shall be completed and the appropriate senior administrator 
shall approve or not approve in writing a change in the job 
description within ten (10) work days of the decision to review. 
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(c) 


(a) 


If the senior administrator approves a change in the job des- 
cription, he or she shall forward the appropriate material to the 
Job Classification Audit Committee within five (5) work days. 


An employee may grieve his or. her job description. 
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ARTICLE 20: 


20.0 


20.1 


20.2.1 


WORKING CONDITIONS FOR FACULTY, ACADEMIC ASSISTANTS AND DIRECTORS 





General 


Employees will be expected to work regular schedules, with no less than 
two (2) consecutive days off per week, to meet the needs of the College 
in general and, specifically, of the department or work group to which 
the faculty employee is assigned. 


In special circumstances exceptions to the following guidelines may be 
made by the College after consultation with the employee affected and 
other employees in the area. 


Shift Work for Vocational Instruction 


(a) 


(b) 


(c) 


Wo: 


(a) 





Definition of Shifts 


(i) 


Day Shift: All hours worked on any shift which 
starts between 04:30 hours and 13:59 hours inclusive. 


Afternoon Shift: All hours worked on any shift which 
starts between 14:00 hours and 20:59 hours inclusive. 


Night Shift: All hours worked on any shift which 
starts between 21:00 hours and 04:29 hours inclusive. 


Definition of Shift Premium 


For the term of this Agreement: 


(4) 


(ii) 


Thirty-five cents (35c/) per hour worked for 
afternoon shift; 


Forty cents (40c/) per hour worked for night shift. 


Shift Premium Entitlement 


(i) 


(ii) 


(iii) 


All vocational instructors working .on afternoon or 
night shift as defined in Article 20.1(a) above shall 


be paid the shift premium defined in Article 20.1(b) 
above. 


An instructor working a full shift which begins be- 
tween 11:00 hours and 13:59 hours inclusive shall re- 
ceive the afternoon shift premium for all hours 
worked after 14:00 hours inclusive. 


Instructors working a modified work week who, by 
their own volition, choose to begin their shift at a 
time which would ordinarily qualify them for a shift 
premium shall not be entitled to the premium. 
Instructors required to begin their shift at a time 
which would qualify them for a shift premium in 
accordance with the above provisions will receive the 
appropriate premium. 


Load for Facult 


, The normal teaching duties assigned a full-time instructor of 
University Transfer or Career non-science courses organized on a 





20.2.2 


20.2.3 


semester basis shall be eight (8) courses per academic year. A 
non-science course normally consists of three to four hours of 
instruction per week for the duration of the semester. 


(b) The normal teaching duties assigned a full-time instructor of 
University Transfer or Career laboratory science courses which 
include laboratory responsibility for the instructor shall be 
six (6) courses per academic year. A laboratory science course 
normally consists of six (6) to seven (7) hours of instruction 
per week for the duration of the semester. 


(¢) The normal teaching duties for a full-time instructor who teaches 
in a program organized on a training-day basis or which is funded 
as a vocational program shall not normally exceed twenty-five 
(25) hours of classroom instruction per week. 


(d) The assigned duty time for full-time non-classroom based faculty 
employees shall not normally exceed thirty-five (35) hours per 
week. 


(e) As far as is possible, all instructional faculty shall be 
eligible to teach the full range of college offerings within 
their assigned instructional areas. No faculty in the 
departments which offer third and fourth-year courses will be 
exempt from teaching courses at the first and second year levels. 


(f) The University College has a commitment to establishing a fund to 
support scholarly activity, accessible to all faculty, as 
outlined below. 


(g) Within any two-year period, faculty may apply to have up to 25% 
of one annual workload reassigned to scholarship directly related 
to the faculty member's area of expertise, scholarship being 
broadly defined. 


(h) Such reassignment of workioad shall be made by recommendation of 
the Department to the Instructional Dean for the area, and with 
the approval of the Dean, and further approval by an appropriate 
committee on scholarship. 


(i) Any scholarship undertaken as a result of the reassignment of 
workload shall be subject to evaluation as part of the faculty 
member's regular workload. 


(3) Instructors who are to be evaluated on additional scholarship 
must be granted a reassignment of teaching or other duties in 
order to allow them the opportunity to perform these assignments 
satisfactorily. 

Work d_for Nursing Program cult: 

Faculty in the Nursing Program will average eighteen (18) contact hours 


per week, per term, over an academic year. The length of a term is 
sixteen (16) weeks. 


Work Load for Academic Assistants 


The normal workload for a full-time academic assistant working in the 
natural science area will be ten (10) labs per academic year. 
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20.2.4 


20.2.5 





20.2.7 


20.2.8 





Work Load Modification (sunset clause) 





(a) This clause applies for the 1992/93 and 1993/94 academic years 
only. 


(b) Upon the recommendation of the departments, and with the approval 
of the appropriate Dean, instructors preparing and teaching 
courses new to the UCFV curriculum or supervising graduating 
projects in degree-completion programs will have up to 25% of 
their normal teaching duties reassigned to these tasks. 


(c) An instructor teaching one (1) or two (2) third or fourth year 
courses in a degree-completion program will have a 12.5% 
reassignment of the regular course workload during an academic 
year to engage in scholarly activity. If either of the two third 
or fourth year courses is new to the instructor, the reassignment 
will be 25%. 


(a) Instructors teaching three (3) or more third or fourth year 
courses in a degree-completion program will have a 25% 
reassignment of the regular course workload during an academic 
year to engage in additional scholarly activity. 


(e) The minimum teaching load will be no less than 75% of the normal 
teaching load. 


(£) Additional activities must be undertaken as a result. of. 
reassignment of teaching duties, and will be subjects 
evaluation as a normal part of faculty workloads. .”-* 


(g) Any disputes arising from the interpretation of the preceding, 
shall be referred back to the originating committee for 
resolution. 


Daily Limits 


A faculty employee shall not normially be required to have more than 
seven (7) class contact hours in amy one (1) instructional day, and the 
length of the instructional day shall not normally exceed twelve (12) 
hours. The faculty employee shall not normally be expected to teach 
both an evening section and the first morning block on the following 
day. 


Weekly Limits 

The work week shall not normally include more than thirty-five (35) 
hours of assigned duty time during which. an employee is required by the 
College to be at a specific location. 

Overloads 

No faculty employee shall be required to teach an overload. 

Class Size 

Class size for semester-based courses shall not normally exceed 
thirty-five (35) students. Class sizes for individual courses will be 
determined by the Instructional Deans. The laboratory portion of 
Science courses shall not normally exceed twenty-four (24) students. 


Class size for training-day based courses shall not normally exceed 
twenty-two (22) students. For the purpose of application of class size 





20.2.9 


limits, actual enrollment in a given section is determined on the date 
specified by the Ministry of Education for reporting stable enrollment 


figures. 


Faculty Duties 


(a) In addition to instructional duties, a teaching faculty - 
employee's duties may include, but are not necessarily limited 
to, the following: 


(b) 


= 


(da) 


(i) approved professional development; 

(ii) course preparation and revision; 

(iii) student consultation and/or selection; 

(iv) requisitioning supplies and equipment, and LRC 
materials; 

(v) participation on College committees; 

(vi) liaison with and supervision of College employees; 

(vii) development of new programs, curriculum and teaching 
methods; 


(viii) scholarly activity; 


(ix) consultation and liaison with partner institutions in 
the preparation and offering of upper division 
courses; 

(x) community services such as community education 


courses, public lectures and community advisement or 
research in the area of the instructor's discipline 
and/or expertise; 


(xi) other related duties. 
The teaching faculty duty year shall consist of the 
' following: 
(i) one hundred and ninety (190) days duty time; 
(ii) twenty (20) days approved professional development 
time; 
(iii) forty (40) consecutive days annual vacation. 


Faculty non-instructional duties are to be approved by the 
appropriate administrator in consultation with the co- 

ordinator and the individual faculty members in accordance 
with duties described in 20.2.6(a) above, Faculty Duties. 


Every second year, faculty teaching in semester-based pro- 
grams may he required to teach up to one (1) six (6) week 
course or its equivalent during their professional develop- 
ment/non-instructional duty time as a part of their regular 
course load as per (c) in the present Agreement. 


‘ 
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20.2.10 


20.2.11 


ce) Non-teaching faculty and academic assistant duties are as 
described in job descriptions which are prepared by the 
appropriate senior administrator. . 


(f) For all non-teaching faculty, the duty year shall normally 
consist of the following: 


(i) up to twenty (20) days approved professional develop- 
ment time; 

(ii) forty (40) consecutive days annual vacation; 

(iii) the remainder of the year as assigned duty time. 


(g) For all academic assistants, the duty year shall normally 
consist of the following: 


(i) up to ten (10) days approved professional development 
time; 
(ii) thirty (30) days annual vacation; ~ 


(iii) the remainder of the year as assigned duty time. 


(h) There be an annual plan developed by each faculty member in 
consultation with his or her department co-ordinator, and 
approved by the appropriate Dean, regarding duty time as 
described in 20.2.6(a) above. This plan will take into 
consideration the needs of the faculty member as much as 
possible, but also respond to the needs of the department, 
the College and the students, as well. 


(i) College Management, in consultation with Program Heads, 
Department Heads and Coordinators, examine closely ongoing 
curriculum development needs and other indirect instructional 
considerations of departments to ensure that training-day- 
based faculty have sufficient time to perform these essential 
tasks well. It is recognized that some variation will occur 
across the College, but conspicuous inequities between all 
program areas will be reduced to a minimum. Where possible, 
immediate adjustments will be made to shorten direct 
instructional loads of training-day-based faculty to reflect 
these concerns. 


Course Preparatio' imits 


An instructor teaching courses in a semester-based program shall 
not normally be required to prepare more than these (3) different 
courses per semester, or more than five (5) cours per academic 
year. 


Exceptions 


Exceptions to the provisions regarding normal working conditions 
for faculty will be resolved upon recommendation of the appropriate 
Department Head, Program Head or Coordinator, and approval of the 
appropriate Instructional Dean. 
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20.3 


Working Conditions for Directors 





Directors shall normally work regular schedules of thirty-five (35) 
hour weeks, with no less than two (2) cfeseucive days off per 
week, to meet the needs of their specixis area and the College in 
general. 


Where the nature of the position requires evening or weekend work, 
thirty-five (35) hour work weeks will be taken as an average when 
determining the extra hours worked. The amount and the scheduling 
of compensatory time shall be mutually agreed upon by the senior 
administrator and the appropriate director. 


In addition to their regular duties, director employees have an 
obligation to participate in College-wide committees and to under- 
take approved professional development. In order that they might 
fulfill the latter obligation, directors shall be granted time off 
by ths appropriate senior administrator for approved professional 
devalcpment, as distinct from their annual vacation entitlement. 
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ARTICLE 21: 


21.1 


21.2 


21.3 


21.4 


21.5 


STAFF WAGE RATES AND SALARY SCHEDULES 





Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of this 
Agreement. The indication of a pay group in the Schedules shall 
not bind the Employer to create or fill such pay groups. 


Acting in a Higher Capacity 





(a) - Employees directed to perform the principal duties of a 
higher paying position for a period in excess of five (5) 
work days, shall receive an increase of ten percent (10%) of 
their rate of pay for the time in which they are actually 
performing the higher rated duties. 


(b) - If the major responsibilities of the higher rated position 
are assigned to the employee, the rules of promotion will 
apply in determining the rate of pay. 


Rate of Pay on Temporary 
Assignment to a Lower Paid Position 





Employees temporarily assigned by the Employer to a position with a 
lower rate of pay shall maintain their regular rate of pay. 


Rate of Pay on Transfer or Promotion 





(a) Employees permanently transferred to a lower paying position, 
shall be paid at the increment rate for the new position that 
is immediately lower than that which they had been receiving. 


(b) Employees transferred to another position which has the same 
pay rate as the employee's former position, shall be given no 
change to their rate of pay or increment anniversary date. 


(c) Employees promoted to a higher paying position, shall 
receive the increment rate for the new position which is 
immediately higher than the increment rate they had received 
in their previous position. 


(d) Transfers or promotions shall not affect an employee's 
increment anniversary date, seniority, or entitlement to 
benefits, except as may otherwise specifically be provided in 
this Agreement. 


Rate of Pay on Reclassification 





(a) Where an employee's position is reclassified to a higher pay 
group, the employee shall then be paid at the new pay rate 
which is immediately higher. than he or she had previously 
been receiving. 


(b) When a position is reclassified to a lower rated pay growg; 
any incumbent employees shall continue to receive the sanz 
rate of pay they had been receiving, but will not receive any 
further increments or pay increases until such time am the 
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21.5.1 


21.6 


(c) 


(a) 


new rate for appropriate service in the reclassified position 
equals or exceeds the rate the employee has been receiving. 


Reclassification shall not affect an employee's increment 
anniversary date, seniority, or entitlement to benefits, 

except as may otherwise be specifically provided in this 

Agreement. 


An employee may grieve improper classification. 


Job Classification Audit Committee 


(a) 


(b) 


{c) 


(a) 





The Employer shall arrange for the training of three (3) 
representatives of the Association and three (3) representa- 
tives of the College administration in the job evaluation 
rating system employed by the College. The cost of training 
shall be shared equally between the Employer and the 
Association. 


All new positions falling within the classification provision 
of this Agreement shall be audited and shall be reviewed six 
(6) months later. For existing positions, the Committee 
shall audit a classification change only when there is a 
change in the job description. 


A joint Job Classification Audit Committee equally represent- 
ing the Employer and the Association shall, at the request of 
either party, subject to (b) above, 


(i) convene to audit the classification assigned to any 
position falling within the classification provision 
of this Agreement; 


(ii) make recommendations in writing to the Employer as 
may be necessary concerning the classification of any 
position falling within the classification provision 
of this Agreement. 


The Job Classification Audit Committee shall endeavour to in- 
form the parties of the factors involved and the results of 
each stage of the position classification procedure. 





The Job Classificatic& Aydit femmittee shall not exceed a 
total of six (6) memba¢s; fiirse (3) appointed by and from the 
Association and three {3} s@pinted by the Employer. Four 
(4) members equally regvgsestisg the Association and the 
Employer shall constitwsa. 4° qutrum. 


Reqular Part-Time Employees 





(a) 


(b) 


Regular Part-time employees will be paid the same proportion 
of full salary that their assignment bears to regular 
full-time by fiscal year 1992/93. 


In lieu of participation in the benefits program provided to 
Type "A" Employees, Regular Part-time employees will receive 


a four (4%) percent benefits allowance. 
“FSA RR 
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21.7 


21.8 


21.9 


Increment Anniversary 


(a) 


Employees will'be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of the first 
day of the pay period following the earning of twelve (12) 
months of seniority as defined in Article 17.1 (Calculation 
of Seniority). 


(b) An increment may be withheld or, in the case of an employee 
at maximum, withdrawn for less than satisfactory service 
based on the employee's evaluation report. 

(c) If an employee takes more than six (6) months of unpaid leave 
in any year, the employee's increment anniversary date will 
be postponed one (1) full year. 

(d) The employer may grant more than one (1) pay increment for 
improved qualifications. 

Pay Days 


Employees shall be paid semi-monthly. Pay shall be issued at the 
employee's normal place of work, or at such place as the employee 
may request in writing and the College approves. 








Schedules 
(a) The Staff Salary Schedule from April 1, 1992 to March 31, 
1993 shall be the following: 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
2 1765 1841 1918 2002 2091 2184 
3 1841 1918 2002 2091 2184 2280 
4 1918 2002 2091 2184 2280 2379 
5 2091 2184 2280 2379 2488 2594 
6 2280 2379 2488 2594 2710 2834 
7 2488 2594 2710 2834 2959 3094 
8. 2710 2834 2959 3094 3231 3377 
9 2959 3094 3231 3377 3536 3714 
10 3231 3377 3536 3714 3888 4083 
11 3536 3714 3888 4083 4275 4489 
(i) On March 31, 1993 at 11:59 p.m. the Staff Salary 


Scale shall be increased by two (2%) percent as an 
interim adjustment to reach the mean as detailed in 
22.6.2 (c). 


(ii) On March 31, 1993, the Staff Salary Schedule shall be 
adjusted by the percentage lift granted to faculty to 
bring the Faculty Salary Schedule Step 14 (top step) 
to the mean (simple average) of B.C. Colleges as 
determined in Article 22.6.2 with the scale to be 
adjusted accordingly. Payment of this new rate 
starts on April 1, 1993. 


ias9 On April 1, 1993, the Staff Salary Schedule shall be 
adjusted by the percentage lift 5 to faculty to 
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A. 
B. 
Cc. 


bring the Faculty Salary Schedule Step 14 (top step) 
to the mean (simple average) of B.C. Colleges as 
determined in Article 22.6.2. Payment of this new 
rate starts on April 1, 1993. 


Should all colleges listed not have a settled 
contract at April 1, 1993 an interim lift equal to 
the operating grant inflation factor given to UCFV 
will be made to the Staff Salary Scale. 


(b) The Maintenance Salary Schedule from April 1, 1992 to March 
31, 1993 shall be the following: 





Non 

Type Step 1 Step 2 Step 3 
Janitor 11.38/hr 1841 2002 2184 
Courier 1918 2091 2280 
Lead Hand 2002 2184 2379 
Custodian/Maint 
Assistant Maint - 
Shipper /Receiver 2184 2379 2594 
Groundskeeper 
Maintenance Person 2379 2594 2834 

(i) The Maintenance Salary Schedule from April 1, 1993 to 


March 31, 1994. shall 
Clauses 21.9 %{ 


@ adjusted in accordance with 
i), and (iii) above. 










(¢) For the period April i: 
twenty-four (24) montks 
off. 


jt March 31, 1993 employees with 
% seniority will not be laid 


(dq) Clause 21.9 is a sunset clause and will expire effective 
March 31, 1994. 
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ARTICLE 22: 


22.1 


22.2 


22.3 


22.4 


22.5 








FACULTY, ACADEMIC ASSISTANT AND DIRECTORS' WAGE RATES AND SALARY 
SCHEDULES 





Rates of Pay/Salary Schedules 





Employees will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of this 
Agreement. 


Acting in a Higher Capacity 


(a) In the event employees are directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) work days, they shall receive an increase of ten 
percent (10%) of their rate of pay for the time in which they 
are actually performing the higher rated duties. 


(b) If the major responsibilities of the higher rated position 
are assigned to the employee, the rules of promotion will 
apply in determining the rate of pay. 


Increment Anniversary 


(a) Faculty, Academic Assistants and Directors will be eligible 
for placement on the next higher increment (up to maximum on 
their pay scale) as of the first day of the month following 
the earning of twelve (12) months of seniority as defined in 
Article 17.1 (Calculation of Seniority). 


(b) An increment may be withheld or, in the case of an employee 
at maximum, withdrawn for less than satisfactory service, 
based on the employee's evaluation report. 


(c) The employer may grant more than one (1) pay increment fsx 
improved qualifications. 


Additional Responsibilities 


A faculty member who accepts in writing special responsibilities 
such as serving as a Department Head shall normally be grantiw! the 
release time necessary to fulfill those responsibilities. | However, 
the appropriate Dean may, after consultation with the coordination 
group, grant additional compensation by salary adjustment when the 
normal duties and responsibilities defined in the coordinator's job 
description are exceeded. 


Pay Days 


’ 
Faculty, Academic Assistants and Directors‘ salaries shall be paid 
in twelve (12) equal monthly installments. . Pay shall be issued at 
the employee's place of work, or at such place as the employee may 
request in writing and the College approves. | 
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22.6.0 Schedules and Placement _on Schedules 





(a) There shall be two (2) salary schedules for Faculty: 


(i) P or Provisional: Temporary or provisional 
placement for less than the minimum 
qualifications of the R (Regular) Scale. 


(ii) R or Regular: Minimum qualifications of Masters 
degree or appropriate journeyman certification 
and at least eight (8) years’ journeyman 
experience, or equivalent of either, shall have a 
base placement of Step 1 (one). Minimum 
qualifications of Doctorate or appropriate 
journeyman certification and at least fifteen 
(15) years journeyman experience, or equivalent 
of either, shall have a base placement of Step 
Three (3). 


The Employer may, at its discretion, move an employee from 
Scale P to a position of equal or higher pay on Scale R. 


(b) Vocational teaching experience evaluated by the Employer as 
more than satisfactory shall be considered as equivalent 
journeyman experience under these provisions. 

(c) Initial placement on the Salary Scale is not grievable. 


The Employer may, with the consent of the employee, change 
the initial placement of the employee. 


(da) There shall be three (3) salary schedules for Directors: 
(i) D-I or Director I: The Director of the Library; 
(ii) D-II or Director II: The Director of Adult Basic 


Education, the Registrar, the Director of ‘Trades and 
the Director of Agriculture; 


(iii) D-III or Director III: The Director of Information 
Services, the Director of Computer Services, 
Continuing Education Co-ordinators (4), and the Co- 
ordinator, Enterprise Development Services. 


22.6.1 Recognition of Previous Comparable Experience 





Previous ‘comparable work experience as evaluated by the Employer 
shall be recognized at the rate of one (1) step for each year of 
full-time experience. Where such experience is recognized, 
teaching assistantships, laboratory experience, and related part- 
time experience shall be recognized on a proportional basis not to 
exceed point five (.5) to one (1). Comparable work experience 
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22.6.2 





shall be determined by the Employer to a maximum of seven (7) 
additional steps.: 


Schedules 


(a) The Faculty Salary Schedule from April 1;, 382 he March 31, 


1993, 


(i) 


(ii) 


(iii) 





shall be the following: 


PB 
Step 
1 33,168 
2 34,695 
3 36,222 
4 37,749 
5 39,276 
6 
7 
8 
9 
10 
11 
12 
13 
14 





On March 31, 1993 at 11:59 p.m. the Faculty Salary Scale 
shall be increased by two (2%) percent as an interim 
adjustment to reach the mean as detailed in 22.6.2 (c). 


On March 31, 1993, the Faculty Salary Schedule shall be 
adjusted by calculating the top step end rate mean 
(simple average) of the following B.C. Colleges and 
Institutes. This figure will then become step fourteen 
(14) of the Faculty Salary Schedule for the 1992/93 
contract period with the Faculty Salary Scale to be 
adjusted accordingly. Payment of this rate begins April 
1, 1993. 


B.C. Colleges and Institutes 
Used to Calculate New Step 14 





B.C.I.T. Douglas c.N.C. 
Camosun Okanagan Malaspina 
East Kootenay Kwantlen Capilano 
North Island . Cariboo V.Cc.Cc. 
Emily Carr Northwest Northern Lights 
Selkirk 
2 


On April 1, 1993, the Faculty Salary Schedule shall be 
adjusted by calculating the top step end rate mean 
(simple average) of the following B.C. Colleges and 
Institutes. This figure will then become step 
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22.6.3 


fourteen (14) of the Faculty Salary Schedule for the 
1993/94 contract period. Payment of this rate begins 
April 1, 1993. 


Should all colleges listed net have a settled 
contract at April.1, 1993 an intérim lift equal to 
the operating grant inflation factor given to UCFV 
will be made to the Faculty Salary Scale. 


B.C. Colleges and Institutes 
Used to Calculate New Step 14 





B.C.I.T. Douglas C.N.c. 

Camosun Okanagan Malaspina 

East Kootenay Kwantlen Capilano 

North Island Cariboo v.c.c. 

Emily Carr Northwest Northern Lights 
Selkirk 

(b) The Academic Assistant Salary Schedule from April 1, 1992 to 

March 31, 198%-shall be the following: 
Step Salary 
1 32,371 
2 34,008 
3 35,645 
4 37,282 
S 38,919 
(i) The Academic Assistant Salary Schedule from April 1, 
1993 to March 31, 1994 shall be adjusted according to 
Clauses 22.6.2 (a), (i), (ii) and (iii) above. 

(ce) For the period April 1, 1992 to March 31, 1993 employees with 
twenty-four (24) months of seniority or more will not be laid 
off. 

(a) Article 22.6.2 is a sunset clause and will expire as at March 
31, 1994. 

Directors’ Schedules 





(a) 


The Directors’ Salary Schedule, starting April 1, 1992, will 
be the following: 


Scale 





va. 2 3 4 s 

57,594. 59,594. 61,594. 63,594. 65,594. 
55,994. 57,644. 59,294. 60,944. 62,594. 
51,366. 52,923. 54,480. 56,037. 57,594. 
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(b) Step 5 of the D-I Scale is set at $8000 above step 14 of the Faculty 
Scale; Step 5 of the D-II Scale is set at $5000 above step 14 of the 
Faculty Scale; and the D-III scale is the top 5 steps of the Faculty 
Scale. 


(¢) The Directors' Salary Schedule, starting April 1, 1993, will adjusted 
according to Clauses 22.6.2(a) (i), (ii) and (iii) above. 


Each of the Directors' Salary Scales has been assigned a factor range 
of five (5) steps. The reference salary rate shall be the highest 
step of the highest scale of the faculty schedule. 


NOTE: The following will apply by fiscal year 1993/94; it being wndsxstood 
that they will be phased in prior to the first day of April, 199%) 


22.6.4 Sessional Schedules 


Sessionals will be paid one-twelfth (1/12) of the R-4 rate, for the three- 
to-four (3-4) hour course. An additional FOUR HUNDRED DOLLARS ($400.00) 
will be paid for sessionals instructing a five-to-six (5-6) hour course or 
an additional EIGHT HUNDRED DOLLARS ($800.00) for instructing a three-to- 
four (3-4) hour course with lab. 





si ates (R-4 Basis 
A. 3 - 4 hours Sessional 
B. 5 - 6 hours per week: (30 hours) 
c. 3 - 4 hours per week, plus lab (45 hours) 


NOTE: Rates include vacation pay and benefit allowance 


22.6.5 Reqular Part-time Faculty Per-Section Schedules 


Probationary regular part-time faculty will be paid one-twelfth (1/12) of 
the R-6 rate, plus seven percent (7%) in lieu of vacation and benefits, for 
the three-to-four (3-4) hour course. An additional FOUR HUNDRED DOLLARS 
($400.00), plus seven percent (7%) in lieu of vacation and benefits, for the 
instruction of a five-to-six (5-6) hour course, or an additional EIGHT 
HUNDRED DOLLARS ($800.00), plus seven percent (7%) in lieu of vacation and 
benefits, for the three-to-four (3-4) hour course with lab. The foregoing 
will apply to non-probationary regular part-time employees with ‘the 
exception that the base rate will be the R-7 rats. 


Rates (R-6 Basis) 





A. 3 - 4 hours per week 
B. 5 - 6 hours per week (30 hours extra) | 
Cu, 3 - 4 hours per week, plus lab (45 houis wxtruj™ 


NOTE: Rates include vacation pay and benefit allowance 


A 
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22.6.6 


A Regular Part-Time instructor who teaches on a gex-seetion basis 
will move to rates based on R-7 after teaching @ighS {8} sections 
as a Regular Part-Time Employee. 


Rateg (R-? Basis) 


A. 3 - 4 hours per week 
B. 5 - 6 hours per week (30 hours extra) 
c. 3 - 4 Rours per week, plus lab (45 hours extra) 


NOTE: Rates include vacation pay and benefit allowance 


Regular Part-time Faculty Daily and Hourly Schedules 





Dasly Hourly High Hourly 
R-4 161.38 23.05 32.28 
R-6 173.34 24.76 34.67 
R-7 179.32 25.62 35.86 


Regular faculty offering an overload will be paid on the basis of 
one-twelfth (1/12) of the R-7 rate; less seven percent (7%). 
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ARTICLE 23: 


ALLOWANCES 


23.0 Travel Requirements 


Duties may require employees to travel. between the main College 
campuses, or to other locations within or outside the College 
region. Expenses for such travel required by the College, 
including reasonable accommodation and meal expenses in emergency 


situations, will be paid to employees in accordance with this 
Article. 


23.1 Mileage 


23.2 Meals 


(a) Employees required to use private vehicles for College 
business will be reimbursed at the rate of twenty-eight (28) 
cents per kilometer, effective April 1, 1992. 


This rate will be reviewed on September 30, 1992; March 31, 
1993; and September 30, 1993 and will be adjusted to the mean 
(simple average) of the other colleges and institutes (as 
listed in Article 22.6.2) at those dates. Adjusted rates 
will be effective on the first (1st) ‘day of the month 
following the review. 


All mileage for which a claim is made must be approved by the 
employee's immediate supervisor. 


(b) The College will purchase ‘business insurance for employees 
who are normally requixi¢)‘to travel on College business more 
than four (4) times per ménth. The rate of reimbursement 
will be the difference between the cost of to and from work 
insurance at the maximum safe driver discount to the cost of 
normal business insurance at the maximum safe driver 
discount. Prior approval is required from the appropriate 
Dean, and the employee is to secure the required coverage and 
then claim the additional cost on the college expense claim 
form. This clause is effective August 1, 1990. 


and Accommodation 


An employee required to travel outside the College region on 
College business will be reimbursed for reasonable expenses for 
meals, accommodation and other legitimate requirements of the 
employee. Claims for such expenses must be accompanied by 
receipts. 


23.3 Transfer Allowances 





(a) The College shall pay for the initial move of household goods 
for those employees reassigned to another location at the 
College's request. Employees, where possible, will normally 
assign their household goods to the carrier who submits the 


lowest of two (2) competitive bids. 
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(b) 


(¢) 


(a) 









An employee shall not be transferred mai re 


every three (3) years, except bya 
and employee. 


Employees shall not be required to transfer from their 
originally assigned locations if the work they performed at 
that original location is to be continued. 


Notice of transfer must coincide with the regular notice of 
appointment. 


< 
‘ 
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ARTICLE 24: PROFESSIONAL DEVELOPMENT 


24.1 


24.2 





Joint Intent re Professional Development 





It is mutually agreed that professional development is in the interest of 
both parties for the purpose of assisting employees to upgrade present 
skills and knowledge, adapt to new work methods and procedures, and 
prepare for career advancement within the College. Furthermore, levels 
of funding for professional development should, whenever possible, enable 
employees to participate fully in the activities defined in this article. 


Professional Development Funds 


To support in-service professional development, educational leaves and 
exchange programs, the College should budget annually for professional 
development in the following manner: 


agcent (1.6%) of the total salary budget for 

he bargaining unit shall be available to support 
eeevices geofessional development activities and assisted 
wdwextiong) exchanges as defined in Article 24.3(a) and (d) 
apsifacaties Gf Professional Dayelopment). At the end of every 
ei xemainder of this find will be designated for 

ai leaves, as specified in Article 24.2(b). 


(a) 










(b) 
lates as defined in Article 24.3(b) will consist of: 





six ke: wemainger of the in-service professional development fund 
at! the end ‘of any fiscal year, as specified in Article 
24.2(a); 


(ii) the full base salary and benefits which would normally be 
paid to staff employees during leave periods. 


The Staff ELF is a continuing fund which shall carry over any re- 
mainder to the next budget year. 


(c) The Faculty Educational Leave Fund (FELF) to support assisted 
educational leaves, as defined in Article 24.3(b) will consist of 


the following amounts from the College: 


1990-91 1991-92 1992-93 1993-94 and 
Following Years 





$30,000 $60,000 $90,000 2% of Type "B" faculty, 
academic assistants and 
directors' prior year's salary 
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As well, faculty, academic assistants, and directors agree to 
contribute in each of the fiscal years noted below, the following 
percentages of their salaries: 


1990-91 1991-92 1992-93 1993-94 and 
Following Years 


-1% -2% -3% 24% 


The Faculty ELF is a continuing fund which shall carry over any re- 
mainder to the next budget year. 


24.3 Classification of Professional Development 





There shall be four (4) categories of professional developHené: 


(a) 


(b) 


In-service professional development, defined as time off at full 
pay for the purpose of attending conferences, workshops and other 
approved professional development activities which do not take the 
employee from regular duties for more than fifteen (15) consecutive 
work days at a time. All employees within the bargaining unit 
shall be eligible for in-service professional development, and 
direct replacement costs for an ssployee undertaking such 
activities shall be paid out of the Professional Development Fund. 
Regular Part-time employees are lixited to in-service Professional 
Development. , 


Assisted educational leave, which shall be subdivided into two 
categories: 


(i) Assisted short-term educational igave defined as leave of 
sixteen (16) to ninety (90) work days, during which a Staff 
employee shall receive full pay and a Faculty employee shall 
receive 80% of full base pay. 


Staff employees shall be eligible for assisted short-term 
educational leave after completion of the equivalent of three 
(3) years of continuous employment with the College since 
their initial appointment, or after completion of up to the 
equivalent of two (2) years continuous employment with the 
College since the end of their most recent assisted 
educational leave period. If the previous assisted 
short-term educational leave was less than the maximum, the 
waiting period for further eligibility shall be the 
appropriate fraction (to the nearest day) of two (2) years 
continuous employment with the College, as calculated on a 
straight pro-rata basis. 


Faculty employees shall be eligible for assisted short-term 
educational leave after completion of the equivalent of five 
(5) years of continuous employment with the College since 

their initial appointment, or after completion of up to the 
equivalent of three (3) years continuous employment with the 


> 
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(ii) 


(¢) 


College since the end of their most recent assisted 
educational leave period. If the previous assisted 
short-term educational leave was less than the maximum, the 
waiting period for further eligibility shall be the 
appropriate fraction (to the nearest day) of three (3) years 
continuous employment with the College, as calculated on a 
straight pro-rata basis. 


Assisted long-term educational leave, defined as leave of 
ninety-one (91) to two hundred (200) work days, during which 
time a Staff employee shall receive seventy percent (70%) of 
full base pay and a Faculty employee shall receive eighty 
(80%) of full base pay, plus full vacation pay when 
appropriate. : 


Staff employees shall be eligible for assisted long-term 
educational leave after completion of the equivalent of five 
(5) years of oritinuous employment with the College since 
their initial @mployment, or completion of up to the 
equivalent of five (5) years continuous employment with the 
College since the end of their most recent assisted 
educational leave period. If the previous assisted 
educational leave was less than the maximum, the waiting 
period for further eligibility shall be the appropriate 
fraction (to the nearest day) of five (5) years continuous 
employment with the College, as calculated on a straight 
pro-rata basis. 


Faculty employees shall be eligible for assisted long-term 
educational leave after completion of the equivalent of five 
(5) years of continuous employment with the College since 
their initial employment, or completion of up to the 
equivalent of seven (7) years continuous employment with the 
College since the end of their most recent s#@isted 
educational leave period. If the previous: #@s%isted 
educational leave was less than the maximum, the waiting 
period for further eligibility shall be the appropriate 
fraction (to the nearest day) of seven (7) years continuous 
employment with the College, as calculated on a straight 
pro-rata basis. 





Unassisted educational leave (faculty or staff) defined as 
leave of sixteen (16) to two hundred (200) work days, during 
which time the employee shall not be paid. 


Employees shall be eligible for unassisted educational leave 
after completion of the equivalent of three (3) years 
continuous employment with the College since their initial. 
appointment, or completion of the equivalent of up to two (2) 
years continuous employment with the College since the end of 
their most recent educational leave or exchange period. 
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If the previous unassisted educ#. 1 leave was less than 
the maximan, the waiting period for further eligibility shall 
be the appropriate fraction (to the nearest day) of two (2) 
years e¢ftinuous employment with the College, as calculated 
on a straight pro-rata basis. 





(ad) Assisted exchange leave (faculty or staff), defined a8 Leave 
at full base pay whereby qualified employees, with their E 
consent, are exchanged for a period of up to two hun¢yid 
(200) work days. Employees shall be eligible for ex« 
leave after completion of the equivalent of three (3 
of continuous employment with the College since their initial 
employment or the equivalent of up to two (2) years of 
continuous employment with the College since the end of their 
most recent educational leave or exchange period. If the 
previous unassisted exchange leave was less than the maximum, 
the waiting period for further eligibility shall be the ap- 
propriate fraction (to the nearest day) of two (2) years 
continuous employment with the College, as calculated on a 
straight pro-rata basis. 









Professional development does not include time and money spent on 
regular College business, nor does the term include training or 
education required rather than recommended by the College. 


The Employer may refuse to grant leave to an employee where such 
leave would disrupt the operation of the College, as determined by 
the Employer within guidelines established by the Joint Profes- 
sional Development Committee, but this decision may be grieved by 
the employee. Such decisions regarding assisted exchange leaves 
shall be made in consultation with the appropriate employees in the 
affected area. 


24.4 Allocation of Professional Development sisnds’ 





(a) 


(b) 


The administration and allocation of the Professional Development 
Fund is the responsibility of the Joint Professional Development 
Committee which shall, in consultation with the applicant's senior 
administrator, and having considered the needs of the department, 


accept, modify or reject an employee's request for funds and/or 
time. 


The responsibility for accepting, modifying or xejecting an 
application for assisted leave, unassisted leave, and exchange 
leave shall rest solely with the Joint Professional Development 
Committee and shall not be delegated. However, the Jaint Committee 
may seek the advice of a sub-committee concerning ‘such 
applications. Applications shall initially be judged on a 
pass/fail merit basis. The passing applications shall then be 
considered according to the length of time the applicant has been 
eligible for such leave. If, after these two steps, more 
applications are eligible than may be approved, the applications 
shall be judged according to the seniority of the applicants. 
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24.5 


24.6 





(c) The SELF and FELF as defined in Article 24.2(b) and (c) 
(Professional Development Funds) will be used to pay for the direct 
costs of an employee granted assisted educational’ leave. Such 
costs will be limited to salary and benefits (as described in 
Article 28 (Benefits) of this Agreement) of a replacement person or 
persons, recruitment costs, and any approved expenses as specified 
in Article 24.4(f) (Allocation of PD Funds). 


If an employee granted assisted educational leave does not receive 
full salary due to an educational leave allowance of less than’ full 
salary, or due to receipt of external support, then the portion of 
salary and benefits not paid to that employee will be contributed 
to the SELF or FELF. The SELF and FELF are continuing funds which 
shall carry over any surplus to the next budget year. 


(a) Not less than fifty percent (50%) of the SELF and FELF shall be 
annually allocated for short-term educational leave. Not less than 
forty percent (40%) of the SELF and FELF shall be annually 
allocated fer long-term educational leave. If, in any fiscal year, 
applications are received by the Joint PD Committee such that these 
percentayé gllocations cannot be met, the Joint PD Committee may 
redistribute the allocations as it deems appropriate. 


(e) At the request of the employee, up to ten percent (10%) of the 
total amount of an employee's pay during educational leave may be 
withheld by the College and claimed as a reimbursement for expenses 
rather than salary. At the end of the leave period the employee 
must submit receipts acceptable to the College in order to receive 
expense reimbursement. If less than the amount withheld is claimed 
as expenses, the balance will be paid to the employee as salary. 


(f) Not more than one thousand dollars ($1,000.00) for approved 
expenses related to leave shall be allocated in addition to their 
full salary to employees granted assisted exchange leave. 


Composition of Joint Professional 
Development Committee 





The Joint Professional Development Committee shall consist of five (5) 
members appointed by the College administration, and five (5) members 
appointed by and from the Association. 


Employee Obligation 


An employee granted professional development leave may be required to 
maintain contact with the Employer and to provide such information as 
will allow the Employer to determine whether or not the conditions of the 
leave have been met. An employee granted professional development. leave 
may be required by the Employer “o return to the College for a p#¥lod 
equal to twice (2 times} the length of the leave period, and to sitmit 
acceptable activity reports to the Joint Professional Development, 
Committee. An employee wh aefswits on these conditiat: xy be required 
to refund all or part of the abewat paid on terms the Airpiayer considers 
FSA a 
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24.7 


24.8 





appropriate. Should the employee fail to return to the College or leave 
the College before completion of the full period of obligation, the 
maximum amount of repayment shall be pro-rated on the proportion of 
obligation unfulfilled. 


Status of Employee on 
Professional Development Leave 





An employee granted educational or exchange leave shall be regarded as a 
full-time employee for the purpose of determining seniority and salary 
increments, except when the employes will receive an additional increment 
or promotion as a result of such activity. In this case, whether the 
employee continues to accrue senicrity shall be at the discretion of the 
Employer. An employee granted educational or exchange leave shall be 
entitled to all benefits described in Article 26 (STDL), Article 27 
(LTDL), and Article 28 (Benefits) af the Collective Agreement. 


On return from professional development leave, the employee is entitled 
to return to the same or equivalent position, except in the case of 
coordinators and supervisors who have no guarantee of reinstatement to 
their senior positions. 


External Assistance 





When sources of outside funding and College assistance to an employee 
granted professional development leave will exceed one hundred percent 
(100%) of the employee's full base pay, the College will adjust its 
assistance to the employee so that total earnings are equal to one 
hundred percent (100%) of full base pay. 


iwfinition of Professional 





=. Eiivelopment Leave Period 





The professional development leave period is defined 2% specified 
number of work days, or fractions thereof, excluding #azned vacation 
time, during which the eiiglbyee is relieved from all normal duties. For 
faculty employees, the léave period may include teaching duty time and 
all other non-teaching duty time except for earned vacation. 


FSA tes 


ta 


ARTICLE 25: 





LEAVES OTHER THAN DISABILITY LEAVES 


25.1 Association Leave 


25.2 


25.3 


Leave 


Leave for Association business will be granted pursuant to Article 
2.6 (Leave of Absence Without Pay for Association Business). 


for Court Appearances 





(a) The College shall grant paid leave to employees, other than 
employees on leave without pay, who serve as jurors and sub- 
poenaed witnesses in a court action, provided such court 
action is not related to the employee's private conduct. 


(b) In cases where an employee's private conduct has occasioned a 
court appearance, such leave to attend at court shall be 
without pay. 

(¢} Employees in receipt of regular earnings while serving as a 
juror or witness shall remit to the College all monies paid 
to them by the court, except travelling and meal allowances 
not reimbursed by the College. 


(d) The employee shall report for work as soon as possible when 
excused from duty, provided there are more than two (2) hours 
of work left in the work day. 


(e) Time spent at court by an employee in an official capacity 
with the College shall be at the employee's regular rate of 
pay. 


(£) Aétendance at court in relation to actions arising from em- 
pieynent, requiring attendance at. court, shall be with pay. 


(g) In the event an accused employee is jailed pending a court 
ruling, such leave of absence shall be without pay. 

(h) For all the above leaves employees shwi2. advise their 
supervisors as soon as they are aware &hst such leave is re- 
quired. ‘ 


Maternity Leave 


Employees will be granted maternity leave in accordance with the 
provisions of the Maternity Protection Act. Unpaid leave of 
absence to a maximum of one (1) year, including that provided under 
the terms of the said Act, shall be granted upon request in writing 
made not less than two (2) months prior to the commencement of the 
leave period, but shall, if applicable, coincide with semester 


periods. 
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25.4 ‘Leave for Professional Development Activity 





See Article 24 (Professional Development) 


25.5 General Leave 


Except as otherwise specified in the Agreement, an employee may 
apply for and be granted general leave for good and sufficient 
reason acceptable to the Employer. Employees requesting such leave 
will file written application to the President who will determine, 
on the basis of the merits of the application and the College's 
operating situation: 


(a) 
(b) 
(c) 


whether such leave will be granted and, if so, 
whether leave will be with or without pay, and 


any other conditions of leave. 


The decision of the President on applications for general leave 
will be final and binding, and will not be subject to grievance 
procedure. 


25.6 Political Leave 


(a) 


(b) 


(c) 


(a) 


(e) 


If employees are nominated as candidates for election at the 
federal, @rovincial or municipal level, they may be entitled 
to leave sf absence without pay to engage in the election 
campaign, if they apply for such leave. This leave may be 
for a proportion of the employee's regular duty load. 


If elected to full-time office, employees may be eligible for 
leaves of absence without pay for a period of one (1) year, 
and such leaves may, upon application, be renewed each year 
during their term of office, to a. maximum of five (5) years. 
These leaves may be for a proportion of the employee's 
regular duty load. 


The employee shall give one (1) month notice of intention to 
apply for a leave of absence under this section by notifying 
in writing the appropriate senior administrator and the 
Association. 


Such leave is, however, subject to the discretion of the 
President who will satisfy himself or herself, in 
consultation with the department chair or appropriate 
administrative supervisor, that the College will not suffer 
unduly as a result. 


A faculty employee teaching in the university transfer or 
career technical areas returning from political leave shall 
re-enter at the beginning of the next recognized semester. 
Other employees returning from political leave shall re-enter 
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at the College's earliest conveniswce, buh fet later than 
four (4) months from the date of th® amployee’e written 
notification to re-enter. 


25.7 Special Leave 


An employee may be granted leave of absence with pay for up to a 
total of five (5) work days per calendar year for any one or a 
combination of the following reasons: 


(a) Bereavement: Special leave may be granted as a result of the 
death of.a parent, spouse, child, brother, sister, father- 
in-law, mother-in-law, grandparent or grandchild. 


(b) Paternity: Special leave may be granted due to the birth of 

a legal dependent of a male employee, provided such leave is 

36 requested and taken within twenty (20) days of the birth of 
the child. 


(c) Adoption: Special leave may be granted due to the adoption 
of a legal’dependent by an employee, provided such leave is 
requested and'tdken within twenty (20) days of the adoption 
of the child, 


(a) Household Emergency: Special leave may be granted for a 
household emergency which makes it impossible for employees 
to report ta work: due to a serious threat to the safety of 
their home and family. Examples of household emergencies are 
the consequences of flooding, impassable road conditions, 
prolonged power failure, and epidemic health hazards. 


(e) Family Illness: Special leave may be granted due to the 
serious illness of an immediate family member of an employee. 
For the purpose of this provision, an immediate family member 
is defined as an employee's parent, spouse, child, brother, 
sister, father-in-law, mother-in-law, grandparent or grand- 
. child. 


25.8 Benefits 


t See Article 28.6 (Benefits Coverage During Leave of Absence Without 
Pay). 


25.9 Notification to Re-Enter 





Except for instructor employees, employees shall provide written 
notice to their senior administrators at least forty (40) work days 
before expixy of the leave period showing their intent to re-enter 
from leave taken under Article 24.3(b)(ii), (c) and (da) 
(Clasgification of Professional Development, Article 25.5 (General 


Leave) and Article 25.6 (Political Leave). 
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Instructor employees granted leave shall provide written notice to 
their senior administrators of intent to re-enter from leave at 
least eighty (80) work days before the expiry of the leave period. 


Not later than (15) work days in advance of the deadline for 
notification to re-enter, the College shall contact employees by 
registered mail to an address to be provided by the employees. The 
notice will inform employees of their contractual obligations to 
give notice of re-entry and of the date on which notification is 
required. 


If an employee on leave fails to submit notification of intent to 
re-enter before the expiry of the prescribed time limit, the 
Employer may deem that employee to have resigned 


(a) on the date upon which leave of absence without pay com- 
menced, or 


(b) on the date upon which leave of absence with pay expires. 


25.10 Reqular Part-time Employees Leave Provisions 





Regular Part-time employees are limited to Article 25.2 and, under 
Article 25.7, can be granted a total of one workday per calendar 
year. Maternity leave, up to six (6) months, shall be granted. In 
the case of regular part-time faculty instructing semester-based 
course, notice to re-enter will coincide with the inception of the 
Fall or Winter Semesters. 








ARTICLE 26: SHORT-TERM DISABILITY LEAVE, INCLUDING SICK LEAVE 


26.1 Short-Term Disability Leave 





Short-Term Disability Leave (STDL) is intended as a form of income 


protection against injury or illness which would otherwise result in 
income loss. 


26.2 Eligibility for STDL. 


Regular employees become eligible for STDL benefits upon commencement of 
service with the College. 


26.3 STDL and Workers' Compensation 





In the event that an employee is absent from work as the result of an 
illness or injury for which the employee is receiving benefits under the 
Workers' Compensation Act of B.C., the employee is entitled to the STDL 
benefits under this Agreement during such absence, provided that the 
Workers' Compensation benefits are paid over to the College. 


26.4 STDL Benefits 





(a) In any one (1) calendar year, a regular full-time employee is 
eligible for the following STDL benefits: 


(i) a total of thirty (30) work days of coverage at one hundred 
percent (100%) of the employee's applicable rate of pay; 


(ii) if and when the thirty (30) days provitted for in (i) have 
been used, a further total of sixty-four (64) work days of 
coverage at 70% of the employee's applicable rate of pay; 


(iii) in the event of an absence for reasons of illness or injury 
which exceeds ninety-four (94) consecutive calendar days, the 
LTD provisions of this Agreement come into effect and take 
precedence over the STDL benefits. 


(b) In any one (1) calendar year, a regular part-time type "A" or "B" 
employee is eligible for STDL benefits on a pro-rata basis. The 
following formula will be used to calculate the pro-rata entitle- 


ment: 
ADD_X PTWL_X 100 = percentage of STDL days. 
1750 
ADD = “Assigned Duty Days": the number of assigned duty 
days in a calendar year required by a particular 
appointment. 
PTWL = “Part-Time Work Load": the work load assigned to the 


particular employee, expressed in working hours, or 
equivalent, per day. 

1750 = the number of working hours in a full-time work year, 
calculated on the basis of two hundred and fifty 
(250) work days per year, multiplied by seven (7) 
work hours, or equivalent, per day. 
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26.5 Qualifications on STDL Absences 


26.6 


26.7 





The following qualifications apply to any claim for benefits under the 
STDL plan: 


(a) 


(b) 


(c) 


(a) 


Casual Absence: An absence of three (3) consecutive work days or 
less due to illness or injury, will be referred to as a "casual 
absence" and will not normally require a physician's certificate. 
However, where there appears to be excessive use or abuse of such 
absences, medical certificates acceptable to the College may be 
required. 


Extended Absence: An absence of more than three (3) consecutive 
work days due to illness or injury will be referred to as an 
“axtexided absence". A medical certificate acceptable to the 
Coli@ge shall be required for any such absence. 


Recurrent or Persistent Absence: In cases of recurrent or 
persistent absences due to illness or illnesses, the College may: 


(i) require a medical evaluation of the employee's suit- 
ability for continued employment, and/or 


(ii) require employees to take sick leave until they can 
produce medical evidence acceptable to the College 
that they are again fit for their employment. 


Quarantine: In the event that employees are placed under 
quarantine due to the illness of others, the employees will be 
entitled to receive STDL benefits in the same manner as they would 
if they were suffering from the illness. 


Change in Entitlement 


In the event that employees who have been absent due to illness or injury 
return to work but only to shorter hours or reduced workloads, they shall 
be entitled to future STDL benefits only on a pro-rata basis. 


Megicel ¢ 


(ay 


(b) 


(c) 





aficates 


In stidition to those circumstances specified in relation to casual 
abeeaces, extended absences and recurring or persistent absences, 
the. College may require an acceptable medical certificate in any 
ywhere at least twenty (20) work days have elapsed since the 
last medical certificate was received, and the employee has been in 
receipt of STDL benefits throughout that period. . 





The College will only recognize medical certificates completed by 
medical practitioners qualified to practice in the province of 
B.C., or a professional consultant to whom the employee is referred 
by such a medical practitioner. 


The College may cease to pay STDL benefits, or may reclaim such 
benefits which have been paid, when an employee does not provide 
requested evidence of medical disability during the benefit period, 
or within five (5) work days after returning to work. 


how 
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(da) The costs of medical examinations and certificates, as required to 
substantiate claims under the STDL plan, shall be the 
responsibility of the employee. An employee is not ewiieled to 
take time off with pay in order to attend such examissii#ins or to 
obtain such certificates. At the discretion of the & yer, time 
off with pay may be granted where tHe employee can démonstrate 
unusual or emergency circumstances. 





(e) The College may require an employee who is claiming STDL benefits 
to be examined by a medical practitioner selected by the College. 


26.8 Integration with Other Bisability Income 


In the event that an employee is entitled to receive disability income 
benefits from sources other than these STDL provisions for the same 
illness or injury, then the STDL benefits will be reduced by any amount 
by which the total benefits received from all sources is in excess of one 
hundred percent (100%) of the employee's normal earnings from the 
College. 


26.9 STDL Benefits not Payable during Certain Periods 





STDL benefits will not be paid during the folléwing periods: 
(a) When employees are absent on annual vacation; 


(b) When employees are engaged in other employment. An exception will 
be made in circumstances where there is medical evidence that the 
illness or injury prevents them from carrying out their duties for 
the College but nevertheless allows them to perform work tasks in 
other employment without impeding recovery; 


(c) While on strike or locked out, unless the strike or lockout 
eegiered after the commencement of the illness or injury; 


(day: Gaving a suspension without pay; 
any leave of absence without pay, except where dictated by 


tion as in the case of maternity leaves, or as otherwise 
specifically provided for in this Agreement; 










azept as 
as in the 


(f£) During any leave of absence with less than normal pa 
specifically provided for in the granting of such lea’ 
case of Educational Leave; 





take 





@ employee would not have been deemed to 


(g) Any time period in 
: under the terms of his or her 


be working for the 
appointment. = 





26.10 Employee's Responsibili 





(a) An employee who ig wnaisle to report for work as a result of illness 
or injury shall inform the College, or cause the College to be 
informed, as soon as possible. In all such cases, it is recognized 
that time is of the essence because of the possible need to 
schedule relief employees. 

he 
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26.11 


26.12 


26.13 


26.14 


(b) Pursuant to College procedures, the employee may be required to 
inform the College of the expected date of return to work, the 
nature of the illness or injury, and the name of the employee's 
attending physician. 


(¢) All absences will be recorded by the employee on prescribed Absence 
Reports and submitted to the appropriate administrator. 


Calculation of STDL Periods 





STDL will be calculated to the nearest half (1/2) day in the case of 
regular employees. In the case of regular part-time employees, STDL will 
be pro-rated as otherwise provided in this Agreement. 


STDL Benefits Upon Lay-off 





(a) Subject to (b) below, regular employees who are receiving STDL 
benefits shall continue to receive such benefits upon lay-off until 
the termination of the illness or injury or until the maximum 
benefit entitlement has been utilized, whichever comes first, if 
the lay-off notice is given after the commencement of the illness 
or injury for which STDL benefits are being paid. 


(b) In the event that the lay-off notice was given prior to the 
commencement of the illness or injury, benefits will cease on the 
effective date of the lay-off only if the illness commenced within 
two (2) months before the effective date of the lay-off. 


Medital_ and Dental Appointments 





(a) The College is under no obligation to grant time off with pay to 
employees for purposes of medical and dental appointments. At the 
discretion of the Employer, time off with pay may be granted where 
the employee can demonstrate unusual circumstances. Leave for i 
non-routine medical and dental appointments is covered by Article 
25.7 (Special Leave) or Article 26.5(a) (Casual Absences in STDL). 


(b) Permission to attend medical and dental appointments during work 
hours may be granted by an employee's administrator, provided that 
acceptable arrangements are made, such as making up time or 
adjusting pay. 


Time Qualifications 


(a) In the event that an employee is absent due to the sé#i@ idlness or 
injury over a period of time which bridges from one calendar year 
into the next calendar year, the absence will be recagnised to be 
continuous and the employee does not then begin the new calendar 
ydax With a renewed entitlement to STDL benefits. The employee 
woukd continue to receive STDL benefits until the total of 
ninéty-four (94) work days of entitlement have been utilized. 


(b) Should the employee then return to work and subsequently be absent 
in the same calendar year with a new and unrelated illness or 
injury, the employee's entitlement to STDL is limited to the total 
of ninety-four (94) work days in that calendar year, less the 
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(¢) 


number of work days already utilized with the first illness or 
injury in that same calendar year. However, the first thirty (30) 
days of STDL for the new and unrelated illness or injury will be 
pasa ai one hundred percent (100%) of full pay, with the remaining 
eniicigment paid at seventy percent (70%) of full pay. 


In the event that an employee returns to work from an absence due 
to illness or injury, then suffers a relapse which requires a 
further absence from work commencing within three (3) months of the 
return to work, the employee's STDL benefit does not begin again. 
In such case, the absence is deemed to be continuous for purposes 
of benefits claimed under the STDL plan. 
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» ARTICLE 27: LONG-TERM DISABILITY LEAVE 





27.1 


27.2 


27.3 


27.4 


27.5 


27.6 


Long-Term Disability 


The Collége agrees to arrange for and maintain a Long-Term Disability 
(LTD) plan, to be underwritten by an insurance carrier selected by the 
College. The College will not change the insurer or alter the policy 
without prior consultation with the Association. The College will not 
reduce the benefit without prior agreement with the Association. 


Eligibility for LTD 


Type A and B employees become eligible for LTD coverage upon completion 
of thirty (30) work days of active service. 


LID Benefits 


The LTD plan or policy will provide for seventy percent (70%) of an 
employee's normal earnings, to age sixty-five (65) in the event of total 
disability. 


Specific Coverages and Eligibility Provisions 


(a) Thm, UFO plan descriptions contained in this Agreement are provided 
orily Gor purposes of general description and information. All 
specific details of the plan, its coverages, terms and conditions 
shall at all times be subject to and governed by the actual plan or 
policy underwritten by the insurance carrier. 


(b) The actual plan or policy underwritten by the insurance carrier 
shall be deemed to be an integral part of this Agreement. The 
College agrees to provide copies of the actual LTD plan or policy 
to the Association. 


Filling Vacancies Due to LTD Leave 





The College has the right to fill a vacancy which results from an 
employee's, absence due to LTD leave. Normally such vacancies shall be 
filled with Type C appointments or under the provisions of Article 21.2 
or 22.2 (Acting in a Higher Capacity, Staff, or Acting in a Higher 
Capacity, Faculty). 


Returning to Work from LTD Leave 





(a) Employees returning to work from LTD leave within two (2) years of 
the commencement of the leave shall be entitled to return to their 
same or an equivalent position, provided that the College is satis- 
fied by medical evidence that they are of sufficient health to 
assume the position. 


(b) Employees returning to work pursuant to (a) above shall provide the 
College with written notification of their desire to return to 
work, at least four (4) months prior to the date of their intended 
rekucn. 
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27.7 


27.8 


27.9 


(¢) A teaching employee returning to work pursuant to (a) above shall 
do so at the beginning of the next recognized semester. Other 
employees. shall do so at the College's earliest convenience, but 
not later than four (4) months from the employee's written 
notification to re-enter. 


(a) Employees who wish to return to work with the College after being 
on LTD leave up to a maximum of two (2) years from the commencement 
of the leave shall be entitled to exercise theix humping rights as 
given in Article 18 (Layoff and Recall), provided the College is 
satisfied by medical evidence that they are of sufficient health to 
assume the position. 






(e) An employee who wishes to return to work with the College after 
being on LTD leave for more than two (2) years from the 
commencement of the leave shall be entitled to apply for vacant 
positions, subject to the following conditions: 


(i) The employee will be congidered by the College to 
have internal applicant status pursuant to Article 
13.3 (Employee Applicants) ovex outside applicants, 
provided that the College is satisfied by medical 
evidence that the employee is of sufficient health to 
assume the position, and 


(ii) The right can only be exercised in relation to a 
position which is vacant at the time the employee is 
medically capable of returning to work, or which 
becomes vacant within fifteen (15) months of that 
date. 


Premium Contributions 

The Employee will pay the premium contributions for LTD coverage as of 
the first day of the month following ratification or May 1, 1990, 
whichever is the latest. The benefit derived from this Article will then 
become non-taxable. 


Employees Absent on LTD Leave 





At the discretion of the Association, an employee who is absent on LTD 
leave may be considered to be a member of the bargaining unit. The 
Association will assume the responsibility for the collection of any dues 
or their equivalent during the period of absence. 


Challenge of Decision cf Insurer 


(a) In the event that the Association wishes to challenge a decision 
taken by the insurer of the LTD coverage, the Association will file 
a request in writing with the President, asking that the College 
support and submit the challenge. The request must provide full 
reasons ‘for the challenge, and copies of any relevant information. 





(b) The President will respond in writing to the Association's request 
within ten (10) work days from the date of receipt. Such a request 
by the Association will not be unreasonably refused. 


Gan 
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27.10 


27.11 





(¢c) Should the President refuse to support and submit the challenge, 
such decision may be the subject of a grievance by the Association, 
commencing at Step Two of the grievance procedure. 


Protection from Layoff or Termination 





Employees shall not be laid off or terminated by reason of illness, 
injury, or physical or mental disability which prevents them from 
performing their duties. 


Reqular Part-time Employees and Article 27 





Regular Part-time Employees are excluded from Article 27. 
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ARTICLE 28; BENEFS: 


28.1 


28.2 


28.3 









Benefit Coverngs 


Regular employees shall receive benefits as hereinafter set out below and 
in Article 26 (Short-Term Disability Leave, -Ineluding Sick Leave) and 
Article 27 (Long-Term Disability Leave). The Alege will not change the 
insurance carrier or alter the benefit policy hout prior consultation 
with the Association. The College will not reduce the benefit without 
prior agreement with the Association. 









Group Life Insurance 


Beginning in the month of May, 1992 the College shall pay one hundred 
(100%) percent of the premium cost of the Group Life Insurance Policy. 


As of April 1, 1991, Group Life coverage will be three (3) times annual 
salary. 


Employees with no dependents will have the option of coverage of fifteen 
thousand ($15,000) dollars as of April 1, 1991. 


In addition to the above, the College will provide the following life 
insurance coverage for employees while on UCFV business: 


faculty $50,000 
staff $25,000 


Medical Insurance and Extended Health Benefits 





For all regular employees, spouses and dependents of employees, provided 
they are classified as dependents for income tax purposes-the employer 
shall: 


(a) Beginning in the month of May, 1992 the College shall pay one 
hundred (100%) percent of the premium cost of the British Columbia 
Medical Plan. 


(b) Beginning in the month of May, 1992 the College shall pay one 
hundred (100%) percent of the premium cost of the Extended Health 
Care Plan. 

(ce) Beginning in the month of May, 1992: 


(i) Eye Glass Coverage of two hundred ($200) dollars per two-year 
period will be included in the plan, as will hearing aides. 


(ii) Out of country health in@wrance coverage will be increased to 
$1,000,000. 


(iii) Clinical psychologist coverage will be increased to $500 per 
year. 


The employee may cover persons other than dependents if the insurance 


carrier agrees and if the employee pays the full cost of the premiums for 
non-dependents through payroll deduction. 
Qn zs 
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28.4 Dental Plan 


28.5 


28.6 


28.7 





The College shall provide a dental plan providing a percentage payment 
for services equal to or better than the following: 





Plan A: 100% 
Plan 60% 
Plan C: 50%; $1,500 lifetime maximum 


For the period of the contract, the choice of carrier will be agreed 
upon by the College and the Association, and the primary 
considerations in selecting a carrier shall be: 

(a) Provision of the outlined benefits at the lowest cost; 

+(b) provision of a suitable claim payment scheme. 


Beginning in the month of May, 1992 the College shall pay one hundred 
(100%) percent of the premium cost of the Dental Plan. 


Pensions 


All eligible regular employees, except Type Cc employees, must 


participate in the appropriate pension plan, except as provided by the 
plans. 


Benefit Coverage During Leave 


. of Absence Without Pay 


Employees on leaves of absence without pay are entitled to maintain 
their portion of premiums for medical, extended health, dental, or 
group life insurance, or for any other benefits. If they do so, the 
Employer shall pay its share of the premium for the first twenty (20) 
work days only. 


Reqular Part-time Bmplgyees and Article 28 





Regular Part-time Employees are paid a percentage in lieu of benefits 
listed in Article 28. 
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ARTICLE 29: STATUTORY HOLIDAYS AND ANNUAL VACATIONS 





29.1 Statutory Holidays: 


(a) Regular employees will be granted a day off with pay for each of 
the following holidays: 


New Years Day Labour Day 

Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 

B.C. Day 


and any other general statutory holiday proclaimed by the Federal 
or Provincial Governments. 


(b) When one of the statutory holidays noted in (a) falls on one of-an 
employee's days of rest, the employee is entitled to such statutory 
holiday on his or her next regularly scheduled work day, unless the 
holiday is proclaimed as being observed on some other day. 


(c) When one of the statutory holidays noted in (a) preceding falls on 
a regularly scheduled work day during an employee's annual 
vacation, the employee shall be granted an additional day's 
vacation. 


29.2 Annual Vacations 


(a) Regular staff employees shall be granted paid annual vacations as 
follows, with years of continuous service calculated as of the 
anniversary of the employee's entry into service with the College. 


(i) Less than one (1) year of continuous service: one 
and one-quarter (1 1/4) days off for each completed 
month of service to a maximum of fifteen (15) days, 
with pay at the rate of.six percent (6%) of regular 
pay earned to July 1. 


(ii) One (1) completed year of continuous service through 
four (4) completed years of service: fifteen (15) 
work days annual vacation. 


¢iit) Five (5) completed years of continuous service: 
twenty (20) work days annual vacation. 


(iv) Seven (7) completed years of continuous service: 
twenty-three (23) work days annual vacation. 


(v) Ten (10) completed years of continuous service: 
twenty-five (25) work days annual vacation. 


(vi) Fifteen (15) completed years of continuous service: 
twenty-eight (28) work days annual vacation. 


dn 
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(b) 


(c) 


(vii) 


Twesixy {20} completed years of continuous service: 
thirty (30) work days annual vacation. 


The following summarizes the aforementioned entitlements. 


Years Service Vacation Days 
1-4 1s 
5 20 
7 23 
10 25 
15 28 
20 30 


The vacation year shall begin July 2 and end June 30 of the yaar 
following. In the fifth year, employees whose service entxy date 
falls between July 1 and June 30 shall be granted a pro-rated 
vacation allowance based on the portion of the year between their 
service entry date and the end of the vacation year. 


(i) 


(ii) 


(iii) 


(i) 


(ii) 


Regular faculty sweloeyees with one (1) or more years 
completed continuous service as of July 1 shall be granted 
forty (40) weris days vacation. 


Regular faculty employees with less than one (1) completed 
year of continuous service as of July 1 shall be granted 
three and one-third (3 1/3) days vacation for each completed 
month of service, to a maximum of. forty (40) days, with pay 


at the rate of sixteen percent (16%) of regular earnings to 
July 1. 


Regular part-time faculty employees have vacation credits 
included in their rate of pay. 


Regular director employees with one (1) or more years 
completed continuous service as of July 1 shall be granted 
thirty (30) work days vacation. 


Regular director employees with less than one (1) completed 
year of continuous service as of July 1 shall be granted two 
and one-half (2 1/2) days vacation for each completed month 
of service, to a maximum of thirty (30) days, with pay at the 
rate of twelve percent (12%) of regular earnings to July 1. 
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ARTICLE 30: 


30.1 


30.2 





OCCUPATIONAL HEALTH AND SAFETY 





Intent and Commitment 





(a) 


(b) 


(c) 


The parties recognize the mutual benefits to be derived from 
providing and maintaining a healthy and safe work environ- 
ment. 


The parties also recognize that such an environment is only 
possible with the commitment and co-operation of the College, 
the Association and every smployee. 


Accordingly, the parties agree that any applicable federal or 
provincial legislation or regulations issued pursuant to such 
legislation dealing with occupational health and safety, 
shall be fully complied with. 


Employee Obligations 


(a) 


(b) 


(e) 


All employees shall comply with reasonable rules of conduct 
which are established and published hy the College in con- 
sultation with the Joint Occupational Health and Safety Com- 
mittee to give effect to the requirements of the applicable 
legislation and regulations. 


Every employee is encouraged to report to the College, as 
soon as practicable, any injury or any accident which could 
have resulted in an injury, or any unsafe condition which 
poses a threat to health and safety. 


No employee will be reprimanded or disciplined for failure to 
report any injury or accident in (b) above. 


30.3 Emergency Transportation of Employees 


30.4 





Emergency transportation to the nearest physician or hospital 
facility will be provided by the College for any employee who 
requires emergency medical attention during working hours, and any 
expenses of such transportation shall be borne by the College. 


Safety Clothing and Equipment 


(a) 


(b) 


(¢) 


Where articles of clothing and/or equipment are required to 
be worn or used by the College or by the Workers' Compensa- 
tion Board, the College shall provide such clothing or 
equipment. 


The College shall also maintain, repair and/or replace such 
clothing and equipment as required in connection with normal 
wear and tear. 


Any employee to whom such clothing or equipment is provided 

is responsible for reasonable care and maintenance in-connec- 
tion with its use. Any loss or damage which results from an 
employee's negligence or abuse will be at the expense of that 


employee. 
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30.5 Personal Health and Safety 





(a) No employee will be reprimanded or disciplirtéd, or suffer a 
loss in pay, for refusing to perform an aa#igued work task 
where the refusal is based on a reasonable apprehension of 
danger for the employee's personal health and safety. 


(b) If the College, on the advice of the Joint Occupational 
Health and Safety Committee, has ascertained an unsafe con- 
dition which cannot be rectified immediately, any affected 
employees will be reassigned to other duties as soon as 
possible at the same rate of pay, subject to the layoff 
provisions of this Agreement. 


(c) When an employee's work requires continuous operation of a 
Video Display Terminal, the employee is encouraged to vary 
his/her duties for a period of up to ten (10) minutes after 
each hour of intensive viewing in order to avoid the 
possibility of eye strain. 


30.6 Industrial First Aid Certificates 
Where the College requires employees to obtain, renew or upgrade 
Industrial First Aid Certificates, any fees, tuition or costs of 
course materials shall be borne by the College. 


30.7 Industrial First Aid Certificate Premiums 





A monthly premium shall be paid to employees who are required by 
the College to hold an Industrial First Aid Certificate. The 
premium shall be as follows: 


Certificate Grade 


Required Monthly Premium 
A $55.00 
B $45.00 
c $35.00 


30.8 Joint Occupational 
Health and Safety Committee 





(a) The College and the Association agree to establish a Joint 
Occupational Health and Safety Committee, as required under 
the Workers' Compensation Board Regulations. The College and 
the Association are each entitled to appoint not more than 
five (5) members to the Committee. 


(b) The Committee will mest ymrsuant to the Workers' Compensation 
Board Industrial Healt: Arid Safety Regulations, at regular 
intervals to be detertiiied@ by the Committee. 


(c) Minutes shall be kept of all meetings of the Joint Occupa- 


tional Health and Safety Committee, and copies of the Minutes 
shall be sent to the College, the Association, and the wcB. 
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(d) The Committee shall make recommendations to the President on 
unsafe, hazardous, or dangerous conditions within the work 
environment at the College, with the aim of preventing and 
reducing risk of occupational injury or illness. 


(e) The Joint Occupational Health and Safety Committee shall be 
notified of any accident or injury which occurs within the 
work place at the College. The Committee, or a designated 
representative or representatives from within the Committee, 
shall investigate, report and make recommendations to the 
College and the Association within twenty (20) work days on 
the nature and cause of an accident or injury which occurs 
within the work place. 


(£) Any employee who serves on the Joint Occupational Health and 
Safety Committee shall not suffer a. reduction in income for 
attending meetings of the Committee when such meetings are 
held during working hours, or for any time spent investigat- 
ing safety matters at the direction of the Committee and with 
the approval of the President. 


(g) Any employee within the Colisge may make a written or verbal 
representation to the Committes concerning unsafe, hazardous 
er dangerous conditions within the work place. 


30.9 Occupational Health and Safety Training 





In consultation with the Workers' Compensation Board and the 
Association, the College shall arrange an appropriate training 
program for members of the Joint Occupational Health and Safety 
Committee. Where possible, such training will be provided during 
normal working hours, with no loss in income to Committee members 
in relation to their attendance at training sessions. 
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ARTICLE 31: TYPE C APPOINTMENTS 





31.1 Reasons for Type C Appointments 





The College shall not fill positions which warrant a Type A or Type B 
appointment with Type C appointments. The following are the reasons for 
making Type C appointments: 


(a) Where funding for.a position is only available for a specified 
term, which term may be subject to extension. Examples of such 
funding are: 

Function 3: Requests for Additional Courses (RAC) 

Function 6: Contract Services 

Ongoing Budget: A limited number of items as directed by 
the Ministry of Education 

(b) To accommodate timetable adjustments where it is not reasonable to 


make Type A or Type B appointments. 


(c) To staff an experimental program or offering having a term of not 
more than one {1} year. 


(da) To cover a temporary vacancy resulting from a secondment having a 
term of not more than one (1) year. 

(e) To fill temporary scheduled absences, such as educational leave or 
professional development leave having a term of not more than one 
(1) year. 


(f£) To cover unscheduled temporary absences which are beyond the 
control of the College, such as absences resulting from illness or 
injury, or absences of up to two (2) years due to LTDL. Each 
appointment shall be for one (1) year. 


(g) To fill a vacancy resulting from the appointment of an employee 
from within the bargaining unit to an excluded administrative posi- 
tion for a period not to exceed twelve (12) months. 


(h) Any other reason which fits within the spirit and intent of the 
reasons stated above. 
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31.2 Exclusion of Specific Agreement Provisions 


31.3 


(a) 


(bp) 


(c) 


Except as specifically provided, the provisions of this Agreement 
are applicable to Type C Appointments. The following specific 
provisions are not applicable: 


Article Number Article Heading 


14.1 Probationary Appointment Period 
14.2 Staff Appointments 

14.3 Faculty and Director Appointments 
14.4 Transfers, Promotions, Bumping 
1s Evaluation 

17 Seniority 

18 Lay-Off and Recall 

19.9 Review of Job Duties 

21.4 Rate of Pay on Transfer or Promotion 
21.5 Rate of Pay on Reclassification 
23.3 Transfer Allowances 

24 Professional Development 

25.3 Maternity Leave 

25.5 General Leave 

25.6 Political Leave 

25.7 Special Leave 

25.8 Benefits 

27 Long-Term Disability Leave 

28 Benefits 

33 Technological Change 


Type C appointment employees are not entitled to participate on any 
committee established pursuant to this Agreement, unless there is 
written mutual agreement by the parties to such participation. 


Type C employees are entitled to participation in.professional 
development benefits as provided in this Agreement, but such par- 
ticipation shall be limited to in-service progassional development 
and assisted short-term educational leave aij. deiined in Article 
24.3 (Classification of Prof@szional Developifiint) . 


Limited Employment Status 


(a) 


(b) 





A Type C appointment provides status as a regular employee but 
confers only limited rights and entitlements under the provisions 
of this Agreement. 


Any right or entitlement arising out of the seniority or internal 
applicant status of a Type C employee is specifically limited by 
the provisions of Article 17.3 (Type C Appointments: Limitations on 
Seniority and Status) of this Agreement. 
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31.4 Conversion of Type C Positions 


(a) 


(b) 





Where a Type C position or a combination of related Type ¢ 
positions has existed for a period of three (3) cangecukive years, 
the College shall establish a Type A or Type B positizn and fill 
the vacancy with the best qualified applicant. 





When filling Type A or B positions, an employee wixs has occupied a 
Type C position or positions for the previous two (2) years or more 
shall be given preference over an outside applicant when the 
following conditions are satisfied: 


(i) the Type C appointment employee has the quali- 
fications required to perform in the Type A or B 
position; 

(ii) the Type C appointment employee is better 


qualified than any other Type C applicant of 
equal or less seniority; 


(iii) the Type C appointment employee has obtained 
satisfactory evaluation results; 


(iv) the outside candidate is not better qualified 
than the Type C appointment employee. - 


31.5 Appointment Procedures 


(a) 


(b) 


(c) 


(da) 


Type C Appointments will omly be made where it can be determined in 
advance that either: 


(i) the assigned duty load will be fifty percent (50%) or 
more of a full~time annual duty load for a fixed term 
not exceeding one (1) appointment year, as set out in 
Article 31.1 (Reasons for Type C Appointments), or 


(ii) the assigned duty load, though less than fifty 
percent (50%) of a full-time annual duty load, is 
determined by the College to warrant a regular 
appointment. 


Persons who are employed by the College in more than one (1) 
position as non-regular employees, concurrently or sequentially, 
cannot accumulate or add up periods of temporary employment in 
order to claim a Type C Appointment. However, wherever possible, 
the College shall combine non-regular positions to create regular 
positions. 


Where time is of the essence, the College may make Type C Appoint- 
ments without resorting to the posting and selection procedures 
applicable to Type A and B Appointments. 


In making Type C Appointments, the College will comply with Article 
18.8(d) and (e) (Regall Rights and Obligations) with regard to the 


rights of any employees on the recall list. 
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31.6. 


31.7 


(e) 


In the event that the work being performed by an employee with a 
Type C Appointment will continue beyond the end of the specified 
term of the appointment, or the end of the maximum twelve (12) 
month limitation for the Type C Appointment, the College shall 
offer reappointment to the same employee to another Type C 
Appointment for the purpose of completing the same work unleas 
evaluation results are unsatisfactory. = 


Evaluation Option 


(a) 


(b) 


(¢) 


Type C appointment employees are entitled to receive a performance 
evaluation during the term of their appointments. 


The evaluation criteria and procedures used in relation to Article 
15 (Evaluation) will be applicable to the evaluation of a Type C 
appointment employee. 


The Type C appointment employee shall be deemed to have given 
Satisfactory service in lieu of an evaluation. 


Letter of Appointment 


(a) 


Employees who are hired into a Type C Appointment shall hay ch@ix 
appointment confirmed in a letter of appointment from the olimge. 
The letter of appointment will include the following inforsiatisns 


= The appointment will be clearly identified as a Type © ‘ 
Appointment; 


- All known details about the term of the appointment, witt:, the 
clear statement that in any event the specified term of 
employment will not exceed twelve (12) consecutive morehe. 
The College shall state the length of the term; ‘ 


= Details of the assigned duty load, including the specified 
hours of werk where applicable; 


- The applicable rate of pay; 


= The applicable insured benefits entitlements and/or allow- 
ances; 


= The applicable pro-rated Short Term Disability Leave 
Benefits; 


@€ Annual Vacation pay; 





= The applicable yas 


- The applicable #ate af Statutory Holiday pay; 





= Any qualifiw 
that a spec 


Gv, O8% the appointment, such as a precondition 
heel eicimum enrollment must, he achieved; 


- A reference to the articles of the Cokigetive Agreement 
bearing on the Type C Appointments, with & recommendation 


that the employee read those articles; 
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31.8 


31.9 


(b) 


- The amount of seniority which will be credited to the 
employee, in accordance with Article 17.3 (Type C Appoint- 
ments: Limitations on Seniority and Status), at the end of 
the term of the appointment. 7 


Copies of Type C appointment letters will be provided to the 
Association. 


Rates of Pay 


(a) 


(b) 


The rates of pay for Type C Appointment employees will be the same 
as those for Type A or Type B Appointments performing similar 
tasks. Where it is determined that the Type C appointment will not 
perform the same assigned duties and responsibilities as a Type A 
or Type B appointment, then the rate of pay will be calculated as 
the rate of pay applicable to a similar Type A or Type B position 
less an amount equal to the pay for the proportion of time spent ‘on 
those duties and responsibilities so excluded. For example, 
instructor employees with Type C appointments may receive a lower 
rate of pay if they do not assume the normal duties of a similar 
instructor with a Type B appointment, such as participation on 
committees, student consultation, curriculum development and 
keeping of office hours. 


For greater certainty, the guidelines for establishing the rates of 
pay for Type C appointments shall be as follows: 


(i) Faculty: the rate of pay for a Type C faculty 
appointment will not be less than seventy-five 
percent (75%) of the rate of pay which would be 
granted for a Type B appointment for the same 
position, based on placement at the applicable level 
on the "R" faculty salary schedule. 


(ii) Support Staff: the rate of pay for a Type C support 
staff appointment will be the same as the rate of pay 
which would be granted for a Type A appointment for 
the same position, based on placement at Step One (1) 
of the applicable Group in the pay schedule. 


Benefits Allowance 





(a) 


(b) 


In lieu of participation in the benefits provided to Type A and 


Type B employees, employees with Type C Appointments will receive a 
benefits allowance as follows: 


Faculty employees: two percent (2%) of gross straight-time 
earnings; 

Staff employees: four percent (4%) of gross straight-time 
earnings; 


The benefits allowance will be added to a Type c employee's 
earnings for each pay period. 
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(c) 


(qd) 


Employees with Type C appointments will be required to participate 
in the Medical Services Plan of British Columbia, unless they can 


provide a signed waiver which is acceptable under the conditions of 
that plan. 


After earning twelve (12) months of seniority Type C appointments 
will participate in the following benefit provisions but will not 
be entitled to receive the benefits allowance specified in Article 
31.9(a) above: 


(ai) Group Life Insurance as specified in Article 28.2, 
with the exception of Long Term Disability benefits 
and Accidental Death and Dismemberment benefits; 


(ii) Medical Insurance and Extended Health Benefits as 
specified in Article 28.3; 


(iii) Special Leave as specified in Article 25.8. 


31.10 Statutory Holiday Pay 


Employees with Type C Appointmants shall receive statutory holiday pay if 
they are at work the day before the statutory holiday. 


31.11 Annual Vacation Pay 


(a) 


(bp) 


(ec) 


Employees with Type C Appointments shall receive annual vacation 
pay as a percentage of and in addition to their straight time 
earnings. The applicable percentages are as follows: 


Employee Category Vacation Pay Percentage 
Support Staff six percent (6%) 
Faculty sixteen percent (16%) 
Directors twelve percent (12%) 


The annual vacation pay will be calculated and paid in each pay 
period. 


Type "C" employees with contracts of ten (10) months or more 
duration will bank vacation days rather than be paid Sixteen (16%) 
Percent in lieu of vacation days. 


Upon authorization of the Dean, Type "C" employees with contracts 
of less than ten (10) months duration may bank vacation days rather 
than be.paid Sixteen (16%), Percent in lieu of vacation days. 


31.12 Layoff and Expiry of Specified Term 


(a) 


(b) 


The expiry of a specified twri Gf appointment is neither a layoff 
nor a discharge and cannot be the subject of a grievance. 


Employees with Type C Appointments may be laid off in accordance 
with the provisions of Article 18 (Layoff and Recall) of this 


Agreement. 
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(c) 


(a) 


(e) 


In the event that employees with Type C appointments are laid off, 
they shall be given advance notice in writing. The length of the 
notice period shall be one (1) work day for each week remaining in 
the employee's term.of. appointment, to a maximum of twenty (20) 
work days. _A minimum of ten (10) work days notice shall be given 
if the employee has six (6) months of seniority. 


Article 18.13 (Employee Records on Layoff) shall apply to Type c 
appointment employees. 


Failure to reappoint to a following C contract for which the 
employee is qualified and has the most seniority is grievable. 
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ARTICLE 32: AGREEMENT COMMITTEE 


32.1 Composition, Constitution and Duration 





(a) The Agreement Committee shall be composed of two (2) repre- 
sentatives of the Employer and two (2) representatives of the 
Association, provided that alternate representatives may be 
appointed from time to time. If possible, at least one (1) of the 
representatives of the Association and one (1) representative of 
the Employer will have been members of their respective Negotiating 
Committees for this Agreement. 


The Committee shall be constituted within one (1) month of the 


signing of the Agreement, and shall continue for the duration of 
this Agreement. 


(b) The Committee shall meet as often as is necessary, at the request 
of either party, to discuss and make recommendations on: 


(i) problems of Agreement interpretation; 

(ii) matters of employer-employee relations arising out of 
this &greement; 

(iii) amendments to the current Agreement; 

(iv) matters referred to the Committee pursuant to Step 3 


of the Grievance Procedure; 


(v) policy matters under consideration by the Employer 
which may be in conflict with the Agreement. 


32.2 Policy Matters 


In order to give appropriate consideration to policy statements, the 
Agreement Committee shall be provided by the Administration with all 
necessary information regarding the general procedures which will be used 
to implement proposed College policy. 
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ARTICLE 33: TECHNOLOGICAL CHANGE 





33.1 Definition 
For purposes of this Agreement, technological change shall be defined as 


(a) a change in equipment or material or a significant change in 
procedure which results in the displacement of an employee through 
the elimination of his or her current position or a current 
position; 


(b) a change in equipment or material or a significant change in 
procedure which results in the change of a current position to such 
an extent that the employee's services are no longer required in 
the same capacity. 


33.2 Options in the Event of 
El ation of a Position 


In the event that the Board decidua ‘a implement a technological change 
as defined in Article 33:1(a), the Board will 


(a) offer employees an existing equivalent vacant position for which 
they are already qualified, if they are the successful candidate 
following the provisions of Article 13 (Vacancies Within the 
Bargaining Unit); or 


(b) offer the employee retraining for an equivalent vacant position if 
(a) above is not available and the employee is the successful 
candidate following the provisions of Article 13 (Vacancies within 
the Bargaining Unit). During such retraining the Board will pay 
the employee full salary, and the employee will continue to 
accumulate seniority; or 


(c¢) offer the employee retraining for a superior existing vacant 
position if (a) and (b) above are not available and the employee is 
the successful candidate following the provisions of Article 13 
(Vacancies Within the Bargaining Unit); or 


(d) offer the employee six (6) months' severance pay from the date of 
notice of layoff if (a), (b) and (c) above are not available, or if 
the employee fails retraining. If an employee refuses an offer 
made by the Board in (a), (b) or (c) above, the employee shall 
either accept six (6) months pay from the date of notice of lay-off 
and waive the right to recall under Article 18.8 (Recall Rights and 
Obligations), or waive the six (6) months' pay and be deemed to 
have been laid off, with the provisions of Article 18.8 applying. 


(e) Retraining costs in (b) and (c) above will be the responsibility of 
the Board. 
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33.3. Options in the Event of 
Substantial Change in a Position 





In the’ event that the Board decides to implement a technological change 
as defined in Article 33.1(b) (Technological Change: Definition), the 
Board will 


(a) 


(b) 


(c) 


offer retraining to affected employees, during which the Board will 
pay the employees full salary; the employees will continue to 
accumulate seniority; and retraining costs will be the 
responsibility of the Board; or 


offer the employees an existing equivalent or superior vacant 
position for which they are already qualified, if they are the 
successful candidate following the provisions of Article 13 
(Vacancies Within the Bargaining Unit); or 


offer the employee six (6) months' pay from the date of notice of 
lay-off, if (b) above is not available or if the employee fails 
retraining. If an employee refuses an offer made by the Board in 
(a) or (b) above, the employee shall either accept six (6) months' 
pay from the date of notice of lay-off and waive the right to 
recall under Article 18.8 (Recall Rights and Obligations), or waive 
the six months pay and shall be deemed to have been laid off, with 
the provisions of Article 18.8 applying. 


33.4 Notification of Intended Technological Change 


33.5 





(a) 


(b) 


The Board will notify the Association in writing at least four (4) 
months in advance of the Board's date of intended technological 
change. This notification shall include: 


(i) the date and nature of the proposed change; 


(ii) the. expected number, type and location of the 
employees affected. 


The Board will notify the affected employee in writing at least 
three (3) months in advance of the Board's date of intended tech- 
nological change. 


Notification to Employee of Offer 





t&) 


(b) 


The Board will notify employees in writing of its offer according 
to Articles 33.2 and 33.3 (Options in the Event of Elimination/Sub- 
stantial Change) thirty (30) days before implementation of the 
proposed technological change. 


Affected employees will notify the College in writing within ten 


(10) work days of. their decision regarding the offer made by the 
Board. 


| An BB 
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33.6 


Technological Change Advisory Committee 





Within ten (10) work days of receipt of the Board's notice regarding 
technological change, the Association will provide the. College with the 
names of not more than three (3) Association members who, along with not 
more than three (3) members of the Board, will act as an advisory 
committee to the College to discuss and recommend any actions necessary 
to ensure a satisfactory implementation of technological change. Such 
meetings will be called within three (3) work days of receipt of notific- 
ation. 


FSA Board 
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ARTICLE 34: EARLY RETIREMENT 





34.1 


Procedures 


The College may offer, or a regular employee may request, a choice of one 
of the early retirement incentive alternatives described herein, provided 
the employee meets the following qualifications: 


1. is age fifty-five (55) to sixty (60); 

2. has a minimum of fifteen (15) years pensionable service; 

3. is a regular Type A or Type B employee on continuing 
appointment at the time of early retirement; 

4. retires from his/her regular position and is not rehired in 
any calendar year for more than 150 hours or one teaching 
section. 


The employer or employee has the right to accept or decline an early 
retirement incentive request or offer within thirty (30) days of the 
request or offer being made. 


In the event of acceptance of an offer of early retirement, the 
employee's date of retirement shall be effective on a date mutually 
agreed upon between the employee and the President. 


Agreement shall be in writing and shall specify the early retirement date 
with the incentive aption agreed upon. 


OPTION A ~- LUMP SUM PAYMENT 





The retirement allowance will be paid in one sum on the date of 
retirement, or on an agreed upon deferred date, or in twelve equal 
instalments, at the mutual agreement of the employee and the employer, 
and will be based on scale salary, without allowances, in the following 
amounts. 


Full Years to Age 60 Pay Out 
1 up to 20% of annual salary 
2 up to 40% of annual salary 
3 up to 60% of annual salary 
4 up to 80% of annual salary 
5 up to 100% of annual salary 


Part-time Type A or B employees will receive the allowance pro rata to 
the percentage of time actually worked at the time of retirement. 


The employer will also continue to pay its normal share of the costs of 
the following fringe benefits to age 65: 


1. Dental; and 
2. Extended Health 
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34.2 


34.3 


34.4 


34.5 


OPTION B 


The retiring Allowance described in Option A may be contributed to the 
employee's R.R.S.P. Rules governing this option are contained in the 
Canadian Income Tax Act. The maximum pay outs are those described in 
Option A. Acwxxding to current legislation, the maximum contribution is 
limited to $2,086.00 for each year of service. 


Part-time employees will receive the allowance pra ratia te ‘the percentage 
of time actually worked at time of retirement. 


The employer will also continue to pay its normal share of the costs of 
the following fringe benefits to age 65: 


1. Dental; and 
2. Extended Health 
OPTION C 


Any other mutually agreed upon plan which takes into account the 
individual employee's personal circumstances. Such plan shall not offer 
an incentive having a monetary value greater than Options A or B. 


The employer will also continue to pay its normal share of the costs of 
the following fringe benefits to age 65: 


1. Dental; and 
2. Extended Health 


Fringe Benefits 


The fringe benefits referred to in Options A, B and C above will be 
granted only if available under the terms of the agreement between the 
University College of the Fraser Valley and the benefit carriers. The 
College will make every effort possible to negotiate these benefits when 
choosing carriers. 


Financial Counselling 

Each employee who participates in one of the foregoing Options, is 
entitled to attend financial planning counselling. The financial 
planning consultant will be selected and paid by the College. 
Non-Grievable 


Decisions on early retirement requests are made by the College President 
and are not grievable. 


Sunset Clause 
Upon the expiry of this Collective Agreement, and at the request of 


either the University College of the Fraser Valley or the Association, 
Article 34 may be entirely. deleted from the Agreement. 
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Appendix "A" 


LEPYER OF AGREEMENT ON FACULTY EVALUATION 





The College and the Asecciation agree to form a Joint Committee on Faculty 
Evaluation to recommend, by January 31, 1993, a revised system of faculty 
evaluation, and a plan for implementing this system. The committee shall 
consist of three representatives from Management and three faculty 
representatives appointed by the FSA. In its deliberations, the Committee will 
consult with the Learning Environment subcommittee of the ACCESS committee. 

The Committee's considerations shall include, but not necessarily be limited 
to, the following issues: oS 


1. The advisability of and procedures for implewent ing a portfolio 
system of evaluation. 


2. Effective means of linking faculty evaluation with faculty 
professional development. 


3. Distinctions between "formative" and “summative” evaluations, and 
the appropriate use of each kind; 


4. Possible distinctions between evaluations appropriate for 
probationary and long-term faculty; 


5S. Appropriate means of evaluating scholarly activity. 
Agreement by the committee, and subsequently by the College and the FSA as a 
whole, will result in the implementation of a revised system of evaluation by 


August, 1993. In the absence of agreement, the current contract provisions for 
evaluation will remain in effect. 
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Appendix "B" 


LETTER OF AGREEMENT ON PAY EQUITY 





The College agrees to apply to the Ministry for such pay equity during the 
couxus sf this agreement as becomes available either by Ministry policy, or as 
evidenced in other public sector settlements. In addition, particular 
applisstions will be made to the Ministry to fund career development 
initiatives for staff, and to assist in benefits improvements for part-time 
faculty and staff. Should funding be forthcoming, a joint.committee will be 
established to administer the particular program(s). This committee will 
consist of three FSA representatives, the Administrative Assistant to the 
Director of Personnel, the Bursar, and the Personnel Director. 
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Appendix "Cc" 


LETTER OF AGREEMENT ON HEALTH SCIENCES NURSING WORKLOAD 





The College and the Association agree to form a joint committee to establish 
contract language for the Health Sciences Department nursing workload. Committee 
members representing the College shzii be the Vice President and Dean of Career 
Programs, Bursar, Director of Personnel, and Program Head for Health Sciences. 
Committee members representing the FSA shall be three faculty representatives 
from the Health Sciences area elected by faculty in that area and one additional 
faculty member from outside the Health Sciences area, appointed by the FSA 
Executive. 2 


The Committee's considerations shall include, but not necessarily be limited to, 
the following issues: 


1. The hours per week (including clinical and classroom hours) for 
faculty in the Health Sciences area; 

2. The length of the term of courses in the Health Sciences area; 

3. The designation and responsibilities of the “senior instructors" in 


the Health Sciences area, and the advisability of designating those 
positions as "co-ordinators;" 


4. The relationship between the workload the Health Sciences area and 
a) reassignment for curriculum development (as stipulated within the 
newly negotiated workload agreement) and b) time away from the 
campus for professional development activities. 


The Joint Committee will forward its recommendations to tiis Agreement Committee 
by June 30, 1992. = 
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Appendix "D" 


LETTER OF AGREEMENT ON SCHOLARLY ACTIVITY 





The College and the Association agree to meet to review the definition of 
Scholarly Activity after recommendations have been received by the Access 
Committee. If the recommendations are not available by September 1, 1992 the 
Agreement Committee will meet to determine what action is necessary. 


ee 
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IN WITNESS WHEREOF the parties hereto have hereunto set their hands this 
TH . 
S$ day of » 1992. 


SIGNED, SEALED AND DELIVERED 
in the presence of: 








N, 
§.5. Minter, Chair 14, P¥esident 
F.V.6. Bogasd F.V.C. Faculty & Staff 

Pees Association 


tpations Chair I. McAskill, Contract Committee 
Chair, “F.V.C. Faculty & Staff 
Association 














110 Boa 








Academic Assistant 

Definition 6 Word eS ee we 8 EH AL ke we Oe ee were od 
Academic Freedom... 6 6 1 ee ee ee 21 
Academic: Year. sons ee ste KS RR EK Be re wo ee we ewe 
Acting in a Higher Capacity. ..........-.2020200050 eee 56, 60 


Activities 
Association . 2. 6 6 6 eee ee we ee ee et we tw 

Administrator . 2.6. 1 ee ee ee ew ee 
SENLOF oie 8 8 he. a a a ae se og ew a Ue 

Adoption 
Leave... 





‘ se ee ee Oe 8 Fee ae I SS Rw Be we 758 
BGREEMENT COMMITTEE? i506 pegs eh ces ey we We OR 3 a a 99 
ALLOWANCES ies oe a ee eee ee ee wm 65 
Appointment Year nv kb we Se Se ee ee we ee ee ee ee ee ee OD 
APPOINTMENTS: ie: ek hee Stab eS tee Say Se ee Sak een Be Je le as wt as oe 26 
Administrative 2... 1. eee ee 29 
Dental 2. hee ew ee EEE He ee we ew 80 
IDELSCEOR: fe sin ie WHR eS eK APES GE Se, oh we SNE de a we 28 
PaCULCy 2 6 ow Seed RR er Bobo we ee ele lee Be SSB Ae a a ew 28 
MOGLCAD es aigsd 8 aie ess Ga al de RL a a ee Me Ra se 80 
Preference - regular employees .......-...-22 +00 see 24, 29 
Probationary 060 oe fe eee eR Rhee wee ete BO ae ew 26 
REAPPOINEMENCS «os wow Be wR ee He ew wk Rw ewe 27 
REGULAL Giiployee: Sos sw. So lal ee ee ASS ag eR a ee Be eee 
SLE een ee Ee og ESE Ree Mw ge See PS ee oe we 27 
Tye As e355 5 gin ak ee MON oo We a oe SS an Se ye wht ce a OS 
TYpS Bee seis. ee Sale ke Slee Sa Me ed eae Hee, BE OR eh 
TYPO! Css wld hae cb rig pas ae ine, 5h tal We Sh Gy hs MR OS Bee ae 
ARBITRATION 26 6 6 8 eth ee ee RO ew Oe 16 
Association . 2 6 ee ee ee eee ee ew eee ew 
Association leave 
Association. 66 6S Fe wee ew see we ee eee 7 
Auxiliary Employee . 2... 6 eee eee ee Ce a ee ae ae ee 
Bargaining: Unies od. gots ck ew A ee ee we GS ee ae ae ee 2, 6 
Benefits os sie we es BR we SB ee Hh eR aS sone 42, 72, 77, 85 
Dental. ‘Plan » 0 6.8 4 6 Bowe a eB ee ee oR Fe ee ws 86 
During Leave of Absence Without Pay oe 6 kee we wwe we 86 
Group Life Insurance .........4.24+ee-. Cr a a er a 85 
Medical Insurance and Extended Health Benefits Ce ee ee 8s 
Pensions «6 se a ee SH Re ES eee Be eS 86 
Regular Part-time employees .......... ee eee For 
SEDE.~ 6 oe ey & eo Se ee Sie: Sw He a be ae ee ae ae we ee ae ee 77 
Bereavement 
LEAVE be ae He SC RRR KE we we 75 
UL 55s. Toh cag ie eR ws gl 8 ee ee Bee Ae ews eck 2, 29, 39, 43 
BUESAaLLES . 2 6. eK He Se we gH Om RS Se we 22 
COLL OUG, sts: hg ek Be AI RLS: le: eal ess my wy hoe et Bes a Rw 48 
CLES SPEC ve. eo. sR). ee Sw A ca ee we Oe or Sn As ar, awe 52. 


Classification 

DOD) ase Se eee Be Re ee ee we 57 
COLLAIS is oe ia i te tea oh ee Tat ye MOB Boake Be ws Voice, Jared eae hee 
College Senionity: < .(s: ee li A SR Se wee a wa we 
College Services 

DSS OL os ge Waar ei ae igs ioe ee ew gs A iw we OE Re Se ere a ee SS 


111 F.S.A. Board 


Committee of Officers . 


Committee Participation ......... 
Comparable Experience .......... 
Consultation «2 6 we ese eee ew te 
Contract 

Copies of . 2. 2 2 ee ew ew ew ee 
Contracting Out... .. 2.2... 2. ee 
Coordinator . 2. 26 6 ee eee ee ww 
Copyright, 3. 6 636 ae ce ee ee 
Court 

Leave . 6 6 6 ee ee tt we we we 
Deductions .... 2.2.2 / ee eee eee 

Association dues ......... 
Dental Appointments .........e6. 
Dental Plan. 2 6 2 ee ee oh we em 
Director .. See ew a Mw ee F 

Salaries. Soe hay a ar ay SE og 

Vacation .. es 

Working conditions ee er ee ee ae 
Discharge... we cts tw et 
DISCIPLINE 2. sss se Gee Se Hee OOD 
Dismise@al s 6 ee we ee ae ee 8 


Duty time 
Instructional .........2.. 
Non-instructional ......... 

EARLY RETIREMENT 
Procedures .... 


Educational leave. .........4.4. 
Emergency Transportation ........ 
Employee 2. 6 swe ec tena ee 
Regular. ... Pe ee ee er 
Regular part- time Ce ae oe ae 
Employee Records ..........4. 


Employees Wage Rates 
Regular Part-time... ....... 
Employer ......4.. 
Employment 
New employees . 


Employment Equity... 1... eee ee 
BVALUATION 2. 6 ete te we he ee we 
Adverse reports . 2. 6... 2 eee 
criteria and procedures... .. . 
times for ss 6s tt we ee ne 


Evaluation Reports ' 
Grieving «6.6.68 8 i Oa eb Eww 
Expense 
Claims ...... . 


Meals and accomodation . ; ely ee 
Mileage... Be ar Re ae he Ge 
Extended Health Benefits” Webs ly Se amie 
Faculty. ¢ see ca aha eG He eee gw 


Faculty duties 
Academic assistant duties ..... 
Duty Year . soy sa Be wee he 


112 





48, 53 
« 621 
85, 91 


- 43 
25, 72 


a 
a 


Board 


Non-instructional faculty ........ 
Teaching faculty ..........2.4. 


Family Illness .. i a ee 


First 


Aid Certificates 
Industrial «ke pee EE HS 


Grievance... ry 
GRIEVANCE PROCEDURE... >. ll. lll. 


HEALTH 
Occupational ...... 2.2222 ee 
Personal « «+ 6 8 8 6 Le ee we ee 


Holidays 


Statuary 6 8 es wb wes @ i ww 


Household Emergency 


Tllnes: 


leave... ee tt twee we ew we 
s 


Emergency transportation ........ 


Increment 
Steps... ee ed 
Steps (facuity) he ee a 
Indemnity ..... os yaw ee 
Industrial First aia’ Certificates see eee 


JCAC 


Job Cl 
Job Cl. 


Job De: 
Joint 
Joint 
Joint 


JPpc 


Just and reasonable cause . . . 


Lay-of: 
Layoff 
Leave 


Just Cause 2. 2. 6 1 ee ee ee ee ee ct 
ee ey BRS Wee eee ee ee aoe age & 
Association... .... 2.2.2.2. eee 
Association business .......... 
Court appearances ........ sess. 
Family Tliness «652 ewe ae we 
General 2. ee ee tet ee ws 
Maternity ... a on a oe ee ee oT ) 
Other than disability Wk ew wl ee oe 
Paternity «2% sh 6s ei ee eee 
Political . ... ey 
Professional Development ht A Se ie ee 
Seniority during . oe Se Se a 
Short-term disability (sTDL) Pa ee ae) 
SPOCERD <5 fe iki RS, a ae ks ews: 


Legisl 


Job Classification Audit Committee ... 
assification ... ey 
assification Audit committee 

SOR fee et Ae ER Ze LA ae & 
MCription a. se eed ae Oe ee ww 
Committee... ...... . 
Occupational Health and Safety Committee 
Professional Development Committee 

WADE? ee le we ER, ee Se, ee 
MPD ma ke RSG ee eye ee ae aw we 


Joint Professional Development Committee 


ation 


dmpact. Cf sg i kee ak Se ee 


113 





i ek a ew Re ew 


' 


* 53 
- 53 
. 75 
. 90 
. 13 


- 89 
- 90 


42, 87 


. 89 
32, 58 


+ 20 
. 90 


. 57 
. 57 


Life Insurance .....-..-. 
Lockout... .--.- ee ee 
Meal Periods. . 
Medical and Dental Appointments 
Medical Certificates ..... 
Medical Insurance ....... 
Mileage 

Claims .... 


Negotiation . . 2... 2. 2. 2. 6-e 
; AMENDMENTS ...... ~ 
Joint Committee ..... 


Overloads 
Paculty . 2 6 2 6 # 2 #« 
Overtime 2 6 we ee SSS ES 
Pay Days 
Faculty... .. 


Staff... - 2 ee ew ewe 
Pensions . . se ee eee 
Personnel Records | tte. 6) Ses Bere 
Picket Line. .......2.2. 


Placement 
Initial ......... 
Premium 
Additional pay .. . 
Additional pay - shifts 
Principal ..... 
Probation. .... 
and Layoffs . 
Initial... 


Non-initial ... 
Professional development . 
Promotion. ....%.. 
Provisional 

Placement and scale... 
Qualifications 

Employment ....... 
Qualified Applicant List 


Sessional and Regular Part-time 


Quarantine 
Sick leave ....... 
RATIFICATION 
of a proposed agreement 


Recall 6 aie & ew Sele 8 
Notice of . . 2. 2. 2 eee 
Order of ... : . 
Rights and obligations” . 


Reclassification 

PAY Sig a ee ew 
Records 

Personnel... ...-.. 
Regular Part-time Employees 


Probationary (access to Article 


Regular positions 
Creation of ....... 


Positions 


F.S.A. 


ws « 3, 12, 12 
oe ewe 46 
oe eee 80 
eee & FS 
ee ete BS: 

ood ee 65 
Be 11, 19 
eee 19 
WE an Bete DZ. 


soe eee 52 
oe ee 646 


- + 60 


cee ee 58 
eee 86 
2 + + 20, 32 
see ee 20 


cee ee BL 


a «+. BO 





oe a 45, 50 
a Fs wee 3 
o Gee & 26 
eee ee 3B 
sh € 27 
oo elas 27 
i 48, 53, 67 
see ee 56 


eat eS 61 
24, 41, 43, 61 
co ee 23 
ie ae or ae 78 
cone 17 
. 35, 41 
eee 42 
eee 41 
, 100, 101 
see ee 56 
+ 20, 32, 43 
Oe ey gt oe 26 


we aewar ey 23 


Board 


«. 85> 


Representatives 

Recognition of ........ 
Reprimand 

Letter of ..-.. 2.2.2.2... 
Rest Periods . 66 8 te se ee ee 
Safety 

Clothing and equipment .... 

Occupational ......... 

Personal 25s 2 ss Hs ees 
Salary Schedule 

Paculty «+6 60s se 6 we Se eS 

Staff .... . 
Scholarship and Scholarly Activity 

definition .......... 
Scholarships «4.4% 06s ss ew ws 
Selection Advisory Committee . . . 


sessionals & regular part- time posit: 


Standing ... 


WALVOr is 2 ise lee. "eel res fo we 
SENIORITY . 2. ss eee eee ewes 
Calculation of ........ 
Layoff and recall ....... 
Layoff procedure ....... 
Dists:. +. 3 2 is % . . se 


Professional development leave 

Type C Limitations and Status . 
Sevérance Pay i. 6 « 6% ws ee 
Sexual Harassment .......... 
Shift 

Premium ("differential") ... 
Shift Premium... .- 2.5. ee 
Shop Steward ..........4.. 
Sick leave 

Short-Term ... . 
Staff... ee eens . 
Staff Secondments . . . : 
Standing Committee on Facult 


Statutory holidays . 


Strike « ¢ ee 2 kw ee was Re 
Supervisor ....... Se ee 
Suspension ....... a a ae 
Technological change . . oe eee 

Advisory Committee  & ere 5 


Temporary Vacancies 

secondments .......... 
TERM OF THE AGREEMENT... ..... . 
Termination ........2.-++..-. 
Transfer 

Rate of pay «os so es ee EE 
Transfer Allowance .....2.... 
Transportation 

Emergency 2 2 = 6 ss 0s 3s © 
Travel): 6 Bosses Kee ew ee 8s 
Trial Periods ...05 . een bene bs 


y Evaluations 


fea ae 
Q 


Soe 6b 


a 


. 32 
- 46 


- 89 
. 89 
. 90 


. 62 
. 58 


. 22 
. 24 
. 23 
- 25 
. 25 
. 34 
. 34 
. 37 
. 38 
. 34 
. 72 
. 34 
. 44 
« 22 


45, 50 
- 50 
13, 33 


Type C 2. we es 


Vacat. 


wage 


Wage 


Wages 


Work 
Work 


Work 
Work 
Work 
Work 


Work 


Worke: 
Workii 


TYPE C APPOINTMENTS .....-.. 

- Unjust Cause .. 2... 2. 2 we 
Vacancies... 2... 2 ee eee 
POMROEAEY a ae ee ae ee 
Vacancy . . . . oe % 
Acting in a Higher capacity 
Temporary .....-.+.e ee 


ion 
Annual . 6 6 6 ee ee es 
Rate 


Rate of Pay on Reclassification 


Rate of Pay on Transfer or Promotion 


Bates 


(Staff) Temporary Reassignment to Lower Pa 


Acting in a Higher Capacity 


Acting in a Higher Capacity (faculty) 
(faculty) 


Additional Responsibilities 
Faculy .... at ae 
Maintenance Salary ‘Schedule 


Pay Days (faculty/academic assistants) 


Regular Part-time ..... 
Schedules... .. 


Schedules (faculty and” acadmic assistant: 


Schedules and Placement (faculty) . 


Stall w a ie St eee lee 


Staff... 1 1 eee eee 
Day ss ee ee ee ee 
Load 

Class Size ..... any 


Course Preparation Limits . 
Daily Limits ....... 
Exceptions ......4.. 
Faculty . 36 6 6 6 8 pe 6s 
Overloads . .°. 2... 2... 
Weekly Limits . . . os tee 


Working Conditions for Directors 


Load for Academic Assistants 
Load for Faculty...... 
Load for Nursing Program. . 
Load Modification 

Sunset clause... ..... 
Week 

Modified .......066 
Regular. 6s 6 8 6 a ww 
rs' Compensation. ..... 
ng Conditions 

Directors ......... 
Faculty «6% 6 ee se 6 
Stale is. we eee Sie ie 


116 


i 


a Position 


4, 23 


F.S.A. 


a 
°o 


wo 
ny 


wo 
a 


ow 
S 


"4, “g9- 91 


Board 


